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The International Association for Chinese Management Research (JACMR),
founded in 2001, is a professional, academic organization to serve scholars, stu-

dents, managers, and consultants who are interested in advancing knowledge

about the management of organizations operating in the Chinese context.

The primary goal of the Association is to promote scholarly studies of the orga-

nization and management of firms by:

Providing a forum for the exchange of ideas and experience among
rescarchers about management research in the Chinese context.

Facilitating international collaboration between management researchers
around the globe.

Promoting the development of management research capabilities IN and
ON China.

Publishing the best research on Chinese management and organizations.

Regular activities of the IACMR include:

Bi-annual international conference beginning with the Inaugural Confer-
ence in Beijing, China, June 17-20, 2004, the second conference in Nanjing,
China, on June 15-18, 2006, the third conference in Guangzhou, China,
on June 19-22; 2008, and the fourth in Shanghai, China, on June 17-20,
2010.

Annual business meeting at the same site as the Academy of Management
meeting.

Special lectures by distinguished professors and business leaders at the busi-
ness meetings.

Research seminars by leading Chinese and international scholars in China.
Rescarch methods and dissertation development workshops for Chinese
scholars and doctoral students.

Official journal Management and Organization Review.
Quarterly IACMR Newsletter.

For detailed information about IACMR activities or membership, visit our website

(www.iacmr.org) or contact us by email at lacmr@asu.edu (U.S.A)), iacmr@
pku.edu.cn (Beijing) or by phone 1-480-965-4530 (U.S.A.), or 8610-6275-6701

(Beying).
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The 2010 IACMR Conference : | Innovatio#"t 2 Change
June 16-20, Shanghai T IN CHINESE ORGANIZATIONS

The 2010 Conference was another record success!

Record Submissions
Record Attendance

SETEE T

International Association for Chinese Management Research
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You are invited to join us at the

2012 TACMR Conference

June 20-24, 2012
in Hong Kong SAR, China

Conference Theme

Building Ethical and Sustainable
Organizations in China
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A Research Powerhouse ‘
in Asia

¢ Top 20 worldwide in The Hong Kong University of
business research Science and Technology
- Financial Times Located on the very doorstep of Chinese Mainland, the HKUST
MBA ranking 2008 Business School is ideally positioned if you want to be at the
forefront in creating and working on knowledge about business
in the new Asia.

The School boasts 140 scholars from all over the world who are
some of the brightest in their fields and committed to the pursuit
of research excellence. Our programs and research capability have
been consistently recognized as the best in the region.

All of our faculty members hot‘dy doctorates and are enthusiastic,
high-spirited, and driven to achieve the best. The Business School
is committed to contributing to the creation of management
knowledge and maintaining the highest caliber of education. We
welcome like-minded scholars to join us and explore the vast
potential of Asia’s leading business school.

@jHKUST

BUSINESS SCHOOL www.bm.ust.hk

G13012/MORO?
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¥ 94t Pekin g University, PRC

Guanghua School of Management

Shifting you from a knowledge consumer to a knowledge producer

The International Ph.D. Program

http://www.gsm.pku.edu.cn/program/iphd

The International Ph.D. Program (IPHD), Guanghua School of Management,
Peking University, is designed for candidates with outstanding intellectual abilities
and a strong commitment to research. Specifically, the objectives are to:

+ Train academic faculty for leading business schools in China and beyond,;

+ Enrich the intellectual environment of Guanghua School of Management;

« Enhance the quality of scholarly management research in China; and

+ Cultivate highly-qualified young scholars in line with mainstream research in the

fields.

Program Features
+ Afour-year full-time program in English.
+ Research expertise following international standards and conducted by both
full-time and visiting professors with distinguished academic credentials.
+ Academic and innovative research opportunity throughout the 4-year study.
+ Teaching assistantship for MBA and undergraduate programs available.
+ Financial aid available to all admitted students.

Study Areas
+ Organizational behavior and human resources management,
+ Marketing,
+ Strategic management.

Entry Eligibility
+ APRC undergraduate who is qualified for exemption from the general Master
admission examination.
+ APRC graduate with a Bachelor or a Master degree from a recognized
university with excellent academic records,
+ An international applicant with an equivalent Bachelor or a Master degree.
+ Competitive scores in GMAT or GRE, and TOEFL.

{ Application
+ Please visit http://www.gsm.pku.edu.cn/program/iphd for the detailed
information for application.

Guanghua Contacts: Christine You (86-10- 62756701, iphd@gsm.pku.edu.cn)
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Guanghua School of Management C I SC ow

Research Associate Position

Guanghua Leadership Institute, Peking University

We are recruiting two outstanding scholars who are recent doctoral graduates to
work with the Research Director of the Guanghua Leadership Institute to conduct
context-sensitive research on leadership of organizations within China. The Guang-
hua Leadership Institute (http://www.guanghualeadershipinstitute.com) is a new
centre for leadership research and development, in partnership with CISCO, a
highly successful and reputable Silicon Valley company, dedicated to cultivating
the next generation of Chinese state and enterprise leaders. The institute fosters
sustainable innovation, leadership and globalization. This unique joint initiative
has three key goals:

¢ to cultivate thoughtful leadership through indigenous research and create a
global knowledge exchange of replicable models and best practices;

* to leverage state-of-the-art technology to create a highly collaborative network
environment that blends Chinese culture and Western ideas;

* to create a rich developmental environment that unlocks the full potential of
individuals, enterprises and the state.

The Research Associate Role

The rescarch non-teaching post offers an exciting opportunity to develop carly
career experience in building a research program and supporting infrastructure.
The Associate will support the Research Director in the design and implementa-
tion of the research program of the Institute.

The research tasks will include analysis of relevant literature, developing theo-
retical frameworks, designing and engaging in both quantitative and qualitative
research, managing data collection and analysis, and writing research reports and
scholarly articles. The Associate also will participate in the design and delivery
of research workshops and symposia led and attended by leading international
scholars. The post will offer considerable room to develop academic research skills
along with publication opportunities. The Associate will also contribute to building
international networks with scholars, practitioners and organisations.

KA - BHAAF 0 AR

Guanghua Leadership Institute
In Coliaboration with Cisco
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Guanghua School of Management c I s c o ™

The post will be based in the Guanghua School of Management, Peking Univer-
sity, Beijing, China. It will be for two or three years in the beginning, but with
the possibility of an extension, subject to availability of funding. Salary will be
competitive depending upon experience.

Qualifications

~ Qualifications for interested applicants include a doctoral degree in social and
behavioural sciences from schools of management, psychology, sociology, or
€CONOMICS.

— Degrees from either Chinese or overseas universities will be considered. Experi-
ence in rescarch and publications, and knowledge of management/business in
the Chinese and/or international context is expected.

— Excellent written and oral communication skills in English and Chinese are
required.

— Ability to work independently and effectively in a team environment is
necessary.

Application Procedure

Address applications to Prof. Anne S. Tsui, Research Direction, Guanghua Lead-
ership Institute. Submit applications consisting of the following three items elec-
tronically to Research Director, GLI, co/o Ms. Sugar Tong, at sugar.t@gsm.pku.
edu.cn:

1) a cover letter indicating how you fulfil the requirements of the post;
2) a detailed curriculum vitae; and
3) three references, forwarded directly to Ms. Sugar Tong from the referees.

Closing date for electronic applications: 30 August 2010 or until the positions are
filled. Applicants may arrange interviews at the Fourth IACMR International
Conference on June 16 to 20, 2010, in Shanghai, China, or at the Academy of
Management meeting on August 6 to 10, 2010, in Montréal, Canada. To request
an interview or for further information about the post, the Institute, or the Guang-
hua School of Management, please email Ms. Sugar Tong (sugar.t@gsm.pku.edu.

cn).
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Guanghua Leadership Institute
In Collaboration with Cisco

https://doi.org/10.1017/51740877600002138 Published online by Cambridge University Press


mailto:sugar.t@gsm.pku
http://edu.cn
mailto:sugar.t@gsm.pku.edu
https://doi.org/10.1017/S1740877600002138

e Industrial and

Industrial and organizational

Organizational

Psychology PSYC hOIogY

PERSPECTIVES ON SCIENCE AND PRACTICE

PERSPECTIVES ON SCIENCE
AND PRACTICE

Edited by
PAUL SACKETT

Published on behalf of the
Society for Industrial and
Organizational Psychology

Industrial and Organizational Psychology: Perspectives on Science
and Practice is designed to spark interactive exchanges on topics of
importance to the science and practice of industrial-organizational
(1-O) psychology. Its innovative format of peer-reviewed focal articles,
reader commentaries, and author responses provides |1-O specialists
with a wide range of perspectives on two critical topics in each
quarterly issue! Focal articles first appear on the SIOP website
(www.siop.org/journal) in advance of publication, allowing readers

to submit comments for review.

WILEY-
BLACKWELL

For more information and to subscribe online visit

www.interscience.wiley.com/journal/iops
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VOLUME 63, NUMBER 1—SPRING, 2010

IR personnel
Psychology Psychology

A JOURNAL OF
APPLIED RESEARCH

Edited by
MICHAEL J. BURKE

A JOURNAL OF
APPLIED RESEARCH

Personnel Psychology publishes applied psychological research
on personnel problems facing public and private sector
organizations. Articles deal with all human resource topics,
including job analysis and competency development, selection
and recruitment, training and development, performance and
career management, diversity, rewards and recognition, work

attitudes and motivation, and leadership.

@ WILEY-
BLACKWELL
For more information and to subscribe online visit

www.interscience.wiley.com/journal/peps

https://doi.org/10.1017/51740877600002138 Published online by Cambridge University Press


http://www.interscience.wiley.com/journal/peps
https://doi.org/10.1017/S1740877600002138

The five steps to more intelligent decision making are:
Step 1:
Step 2:
Step 3:
Step 4:
Step 5:

Bruno Aziza

Bernard Marr

Hardback 256 pages ISBN:978-0-470-68595-2

Buy today from amazon

See the sample chapter at
www.wiley.com/go/theintelligentcompany
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Publisher

Management and Organization Review is published by Blackwell Publishing Asia Pty Ltd
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Richmond, Victoria 3121

Australia

Tel:+6139274 3100

Fax:+613 92743101

Email: mel-info-bpa@wiley-com

Blackwell Publishing Asia Pty Ltd was acquired by John Wiley & Sons in February 2007. Blackwell's programme has been
merged with Wiley’s global Scientific, Technical, and Medical business to form Wiley-Blackwell.

Journal Customer Services

For ordering information, claims and any enquiry concerning your journal subscription please go to interscience.wiley.com/
support or contact your nearest office.

Americas: Email: cs-journals@wiley.com;Tel:+1 781 388 8598 or +1 800 835 6770 (toll-free in the USA and Canada).

Europe, Middle East and Africa: Email: cs-journals@wiley.com;Tel:+44 (0) 1865 778315.

Asia Pacific: Email: cs-journals@wiley.com; Tel: +65 6511 8000.

Japan: For Japanese speaking support, Email: cs-japan@wiley.com; Tel: +65 6511 8010 or Tel (toll-free): 005 316 50 480.
Visit our Online Customer Self-Help available in 6 languages at www.interscience.wiley.com/support.

Production Editor
James Lui (email: MOR@wiley.com)
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Delivery Terms and Legal Title
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Offprints
C.0.S.Printers Pte Ltd, 9 Kian Teck Crescent, Singapore 628875.Fax:+65 6265 9074.Email: offprint@cosprinters.com.

Back Issues

Single issues from current and recent volumes are available at the current single issue price from cs-journals@wiley.com.
Earlier issues may be obtained from Periodicals Service Company, 11 Main Street, Germantown, NY 12526, USA.Tel: +1 518
537 4700, Fax:+ 1 518 537 5899, Email: psc@periodicals.com.
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