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Introducing the incoming Editor-in-Chief of
Management and Organization Review

ARIE Y. LEWIN

Arie Y. Lewin is Professor of Strategy and International Business at Duke University,
Fuqua School of Business and is Director of the Center for International Business Educa-
tion and Research (CIBER). He is elected Fellow of the Academy of International Business
and The Organization Management and Theory division of the Academy of Management
awarded Professor Lewin the first Joanne Martin Trailblazer Award at the 2008 Annual
Mecting. Professor Lewin is Visiting Research Professor at IESE (2005-2008) and RSM
Erasmus University (1998-) where he is also ERIM Senior Fellow. He was Editor-in-Chief
(2002-2007) of Journal of International Business Studies (#IBS); founding Editor-in-Chief of
Organization Science (1989-1998) and the convener of the acclaimed Organization Science
Winter Conference (1994-). Prior to that, he was the Departmental Editor (1974—1987) for
Organization Analysis, Performance and Design of Management Science. His research inter-
ests center on strategic renewal of organizations encompassing studies of adaptation and
selection as co-evolutionary systems, emergence of new organizational forms and adaptive
capabilities that distinguish between innovating and imitating organizations. He is the lead
Principal Investigator for the multiyear international Offshoring Research Network (ORN)
project which focuses on companies in transition to globalizing their organizations, busi-
ness functions, processes and services by tracking firm strategies, experiences and future
plans related to global delivery of all business functions and administrative and technical
work. Current research focuses on the globalization of innovation. He has been a member
of the Advisory Board of Management and Organization Review since its founding in 2004. For
further details on Professor Lewin’s scholarship, awards, distinctions, and extraordinary
service to the field, please visit his website: http://www.fuqua.duke.edu/faculty_research/
faculty_directory/lewin/. Professor Lewin will assume his duties in September 2013, with
a full transition to Editor-in-Chief in January 2014.
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Management and Organization Review

Best Reviewer Award

Every two years, MOR recognizes the reviewers who have performed the
most number of reviews on a timely basis in the previous two-year period,
with the highest quality and strong developmental comments. The recent
winners are listed below. The winner receives a certificate of recognition
and public recognition at the MOR Board meeting.

2012 Best Reviewer Award Winners
Roy Yong-Joo Chua, Harvard University
Sunghoon Kim, University of New South Wales
Andrew Spicer, University of South Carolina
Linn Van Dyne, Michigan State University
Dean Xu, University of Hong Kong

2010 Best Reviewer Award Winners
Sam Aryee, Aston University
Daniel J. Brass, University of Kentucky
Chao C. Chen, Rutgers University
Kwang-Kuo Hwang, National Taiwan University

William Wan, Texas Tech University

2008 Best Reviewer Award Winners
Neal Askanasy, University of Queensland
Max Boisot, University of Birmingham
Gregory Dess, University of Texas at Dallas
Peter Ping Li, Copenhagen Business School

Lois Tetrick, George Mason University
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The Wiley-Blackwell Management and Organization Review

Young Scholar Award

MOR gives this award every two years, at the biennial conference of the
International Association for Chinese Management Research, to recognize a
young scholar’s contributions to the fields of managerial and organizational
research. The award goes to a young author who is the sole or first author of
his/her article in Management and Organization Review. Eligible authors must
have received their degrees no more than five years prior to their article’s
publication or was a Ph.D. student at the time of publication. The winner
receives a 12 month complimentary membership to the IACMR, including a
subscription to Management and Organizational Review (print and online);
USD $2000.00; a plaque; and public recognition at the Conference.

2012 Young Scholar Award Winner
Chun Guo, Sacred Heart (with co-author Jane K. Miller)

‘Guanxi Dynamics and Entrepreneurial Firm Creation and
Development in China, MOR 6:2 267-291.

2010 Young Scholar Award Winner

Robert E. White, Arizona State University (with co-authors
Robert E. Hoskisson, Daphne W. Yiu, and Garry D. Bruton)

‘Employment and Market Innovation in Chinese Business
Group Affiliated Firms: The Role of Group Control Systems,’
MOR 4:2 225-256.

2008 Young Scholar Award Winner
Wenhong Chen, Duke University

‘Does the Colour of the Cat Matter?: The Red Hat Strategy in
China’s Private Enterprises, MOR 3:1 55-80.
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AD HOC REVIEWERS

The MOR editorial team wishes to acknowledge and thank the following ad hoc
reviewers who contributed their time and effort to the review process from January 1,

2012 through December 31, 2012.
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Blake Ashforth, Arizona State University
Richard Burton, Duke University

Qing Cao, University of Connecticut
Kim Yin Chan, Nanyang Technological
University
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University
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Technological University

Chi Yue Chiu, Nanyang Technological
University

Chuck Eesley, Stanford University

Di Fan, Victoria University

Nicolai Foss, Copenhagen Business
School

Sam Garg, Hong Kong University of
Science and Technology

Heather Haveman, University of
California, Berkeley

Violet Ho, University of Richmond
Hsin-Hua Hsiung, National Dong Hwa
University

Lian Huiwen, Hong Kong University of
Science and Technology

Shisong Jiang, Zhejiang University
Josh Keller, Nanyang Technological
University

Rajiv Krishnan Kozhikode, Hong Kong
University of Science and Technology
Glen Kreiner, Penn State University
Dora Lau, Chinese University of

Hong Kong

Seung-Hyun Lee, University of Texas at
Dallas

Yih-teen Lee, IESE

Chenwei Li, University of Alabama
Fuli Li, Xi‘an Jiaotong University
Julie Li, City University of Hong Kong

Jian Liang, Shanghai Jiaotong University
Ulrich Lichtenthaler, University of
Mannheim

Robert Liden, University of lllinois
Steven Liu, University of New South
Wales

Nanfeng Luo, University of New South
Wales

Xufei Ma, Chinese University of Hong
Kong

Jane Miller-Giacobbe, Isenberg School
of Management

Richard Moreland, University of
Pittsburg

Ekin Pellegrini, University of Missouri-St.
Louis

Andreas Rasche, Copenhagen Business
School

Terri Scandura, University of Miami
Wei Shen, Arizona State University

Fei Song, Ryerson University

Li-Yun Sun, Macau University of Science
and Technology

Sunny Sun, University of Missouri -
Kansas City

Linghui Tang, College of New Jersey
Tony Tong, University of Colorado-
Boulder

Danging Wang, INSEAD

Hui Wang, Peking University

Stephanie Wang, University of Miami
Alfred Wong, Lingnan University

Y. H. Wong, Hong Kong Polytechnic
University

Brian Wu, University of Michigan

Ivy Yang, Hong Kong Polytechnic
University

Shunyun Zhang, Sun Yat-sen University
Jane Zhao, University of Kansas

Nan Zhou, University of Pennsylvania
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