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Work and Pay in Japan

Robert Hart and

Seiichi Kawasaki, Editors

This book provides a detailed discussion of all aspects
of employment (including recruitment, tenure, turn-
over, promotion, labor force participation, unemploy-
ment, and retirement) and labor payments (wages,
bonus payments, non-wage costs) in the Japanese
labor market. All topics are discussed in relation to
comparable experience in the United States and
Europe. A major theme concerns whether or not
key features of Japanese labor market institutions
and praciices differ from competitor economies.

0-521-57137-5 Hardback $59.95
0-521-57772-1 Paperback $22.95

Unions in a Contrary World

The Future of the Australian Trade Union
Movement

David Peetz

Australia once had extremely high levels of trade
union participation yet since the 1970s the number
of union members has been falling dramatically. This
book gives the clearest picture yet of why people do
or do not belong to unions and, in a sophisticated
way, examines the reasons for union decline. Uniquely,
it considers both macro and micro levels, looking at
the structure of the economy and the labor market, the
ideological dispositions people have toward unionism,
the role of the state and the political and industrial
strategies of unions.

0-521-63055-X Hardback
0-521-63950-6 Paperback

$64.95
$25.95

Who's Not Working and Why
Employment, Cognitive Skills, Wages, and the
Changing U.S. Labor Market

Frederic L. Pryor and

David L. Schaffer, Editors

In this book, Pryor and Schaffer present data show-
ing that jobs requiring a high level of education are
increasing more slowly than those requiring some-
what fewer educational credentials. Additionally, the
authors show how women are replacing men in jobs
requiring higher levels of education. Using these
insights the authors also explain why wages have
become more unequal, why wages in those jobs
requiring extra-high cognitive skills have risen and
why all other wages have stagnated or fallen in the
past quarter century.

0-521-65152-2 Hardback $34.95

The American Workplace

Skills, Compensation, and Employee Involvement
Casey Ichniowski, David I. Levine,

Craig Olson, and George Strauss, Editors

This volume contributes to a growing consensus
about effective workplace practices. The collection
combines detailed studies of single industries (auto-
mobile assembly, apparel, and machine tools) with
cross-industry studies of financial performance. The
contributors find that systems of innovative human
resource management practices can have large effects
on business performance. Success comes from a
coherent system encompassing pay, training, and
employee involvement.

Contributors: Casey Ichniowski, Thomas A. Kochan, David [
Levine, Craig Olson, George Strauss, Jobn T. Dunlop, David Weil,
Peter Berg, Eileen Applebaum, Thomas Bailey, Arne L. Kalleberg,
Maryellen R. Kelley, Mark A. Huselid, Brian E. Becker, Frits K.
Pil, John Paul MacDuffie, George S. Easton, Sherry L. Jarrell,
Kevin B. Hendricks, Vinod R. Singhal
0-521-65028-3 Hardback $54.95

Unions, Employers and

Central Banks

Macroeconomic Coordination and Institutional
Change in Social Market Economies

Torben Iversen, Jonas Pontusson, and

David Soskice, Editors

This book focuses on the sharp rise in unemployment
in some countries and the growth of inequality in
others. Using a variety of methodological approaches,
the essays provide different pieces to this puzzle and
explain how economic outcomes may be linked to
macroeconomic policies and wage bargaining practices.
Focusing on the experiences of northern European
countries, the book also explores the intersection

of partisan politics, the international economy, and
nationally specific institutions.

Contributors: Torben lversen, Jonas Pontusson, David Soskice,
Peter Swenson, Michael Wallerstein, Miviam Golden, Kathleen
Thelen, Robert Franzese, Peter Hall, Andrew Martin, Geaffrey
Garrett, Christopher Way

Cambridge Studies in Comparative Politics

$54.95

0-521-65039-9 Hardback

Available in bookstores or from
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PROSPECTS

Prospects is a multi-disciplinary, journal that explores all aspects of American
civilization. Its prime concern is the presentation of exceptional works of criticism
and scholarship that elucidate the essential nature of the American character. It
publishes in interdisciplinary subjects ranging over literature, film, humor. satire,
photography, music, history, art, urban studies, television. and sociology. Articles
combine sound, creative scholarship with speculative discourse and foster a better
understanding of the American experience in a way that is informative. exciting.
and provocative.

“A beautiful thing?’
RUSSEL NYE. Michigan State University

“Refreshing”’
KAI T. ERICKSON., Yale University

“Most useful and original’’
DANIEL AARON, Harvard University

“Indispensable’’
WARREN I. SUSMAN. Rutgers University

“One of the most exciting anthologies of intellectual research
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