Announcements

The Editorial Board of the Business History Review and the New-
comen Society of the United States announce the winner of the
NEWCOMEN BOOK AWARD IN BUSINESS HISTORY, 1998-2000.

Geoffrey Jones
Merchants to Multinationals: British Trading Companies
in the Nineteenth and Twentieth Centuries
(New York: Oxford University Press, 2000).

The Newcomen Book Award is given once every three years to the best
work in the field of business history published in the United States as
determined by the Editorial Advisory Board of the Business History
Review. Winners receive a cash prize of $4,000 and a scroll from the
Newcomen Society of the United States.

The Editorial Board of the Business History Review and the New-
comen Society of the United States announce the winners of the 2000
NEWCOMEN-HARVARD AWARDS IN BUSINESS HISTORY.

Article Award:
Wyatt Wells, “Certificates and Computers:
The Remaking of Wall Street, 1967-1971.”

Special Award:
Bradley Hansen, “The People’s Welfare and the Origins of Corporate
Reorganization: The Wabash Receivership Reconsidered.”

The Editorial Advisory Board of the Business History Review annually
awards two prizes to the authors of articles appearing in its pages. The
first, consisting of a scroll and cash prize of $1,000, is presented to the
author of the best article published in the volume. The second, called
the “special award,” consists of a cash prize of $500 and a scroll, and is
presented to the author of the best article written by a graduate stu-
dent or recent Ph.D. who has not yet published a book in the field of
business history. The awards are made possible through the generosity
of the Newcomen Society of the United States.
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EUROPEAN BUSINESS HISTORY ASSOCIATION ANNUAL
CONGRESS. The conference will be held in Helsinki from August 23
to 25, 2002, with the theme “Companies—Owners-Employees.”

The conference will be organized by the Department of Social Sci-
ence History at the University of Helsinki, in cooperation with the Hel-
sinki School of Economics and Business Administration. The theme of
the conference is Companies—Owners—Employees. The institutional
separation of ownership and management is one of the most funda-
mental changes in the history of capitalism. Issues concerning its impli-
cations for ownership structures, corporate governance, shareholder
value, tensions between owners and management, and worker partici-
pation will be the focus of the conference. Proposals for papers and for
sessions relevant to the themes are welcome. A doctoral thesis session
will also be held, and those who have recently published theses are
welcome to take part.

For more information, please contact the following:

Head of the Organizing Committee:
Professor Riitta Hjerppe

Department of Social Science History
Economic and Social History
University of Helsinki

Phone: +358-191 24951

Fax: +358-191 24924

E-mail: riitta.hjerppe@helsinki.fi
Secretary General:

Dr. Susanna Fellman

Department of Social Science History
Economic and Social History
University of Helsinki

Phone: +358-191 24934

Fax: +358-191 24924

E-mail: susanna.fellman@helsinki.fi

CALL FOR PAPERS: “The Technological Fix.” The Center for the
History of Business, Technology, and Society invites paper proposals
for a conference, “The Technological Fix,” Oct. 4 and 5, 2002, which
will consider technologies and technological strategies intended to ad-
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dress a wide variety of needs and problems in 20th century America.
The conference will take place at the Hagley Museum and Library in
Wilmington, Delaware. Provocative technological fixes have targeted
such issues as dishonesty, crime, pollution, waste, danger, disease, re-
source depletion, time pressures, crowding, and agricultural productiv-
ity. Others have addressed social problems like the weakening of family
and community bonds. Papers may discuss “fixes” that have worked,
failed, or were never implemented, or efforts to solve problems that
earlier technologies created. We welcome analysis of the engineering,
political, and marketing dimensions of the problem-solving process, as
well as of their intersections.

Proposals are due by February 15, 2002 and should include an
abstract of no more than 500 words and a brief c.v. Funds may be avail-
able to support travel to the conference by speakers. Please direct pro-
posals and queries to:

Dr. Roger Horowitz, Associate Director

Center for the History of Business, Technology, and Society
Hagley Museum and Library

P.O. Box 360

Wilmington, DE 19807

E-mail: rth@udel.edu: direct fax: 302-655-3188

The editors of the Business History Review would like to thank those
scholars who assisted the journal by serving as manuscript readers. The
people listed below are those who, in addition to members of the jour-
nal’s Editorial Advisory Board, performed this task in 2001.

Tim Alborn, City University of New York

Mark Aldrich, Smith College

Judith Bassett, Auckland University

Harold Bierman, Cornell University

James W. Cortada, IBM Corporation

Clark Davis, California State University, Fullerton
Gadis |. Dillon, Oakland University

Warren Elofson, Calgary University

Nathan Ensmenger, University of Pennsylvania
Wendy Gamber, Indiana University

Herman Ganzevoort, Calgary University
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Gerald Markowitz, John Jay College

Andrew Gordon, Harvard University

Hugh Gorman, Michigan Technological University
Thomas Haigh, Colby College

David Hamilton, University of Kentucky
Jeffrey M. Hornstein, University of Maryland
Gregory LaBlanc, University of Virginia
James Laux, University of Cincinnati
Norman Markowitz, Rutgers University
Jacqueline McGlade, Monmouth University
Ranald Michie, University of Durham

Roger Middleton, University of Bristol
Daniel Nelson, University o f Akron

René De La Pedraja, Canisius College
Alfonso Quiroz, City University of New York
Vera Blinn Reber, Shippensburg University
David Robertson, University of Missouri, St. Louis
Priscilla Roberts, University of Hong Kong
David Rosner, Columbia University

William Schell Jr., Murray State University
Hereward Senior, McGill University

John Singleton, Victoria University

Martin Stack, St. Mary College

David Stradling, University of Cincinnati
Steven Topik, University of California, Irvine
Clive Trebilcock, Pembroke College

William Tsutsui, University of Kansas
Christian Warren, Emory University

Oliver Westall, Lancaster University
Timothy Whisler, St. Francis University
Eugene White, Rutgers University

Kozo Yamamura, University of Washington
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THE LIBRARY COMPANY OF PHILADELPHIA
PROGRAM IN EARLY AMERICAN ECONOMY AND SOCIETY

2002-2003 Fellowships

The Library Company of Philadelphia’s Program in Early
American Economy and Society will award one
dissertation fellowship and one advanced research
fellowship, tenable for nine consecutive months from
September 2002 to May 2003 and carrying stipends of
$15,000 and $35,000, respectively. The Program will
also award four one-month research fellowships carrying
stipends of $1,600, tenable from June 2002 to May 2003.

Designed to promote scholarship on the origins and
development of early American business and the
economy to roughly 1850, these fellowships will provide
scholars the opportunity to use the extensive printed and
manuscript collections related to the history of
commerce, finance, technology, manufacturing,
agriculture, internal improvements, and economic policy-
making that are held by the Library Company and by
numerous other institutions in its vicinity.

APPLICATION DEADLINE IS MARCH 1, 2002, with a
decision to be made by March 31. To apply, send four
copies each of a c.v., a detailed description of the nature
of the research to be undertaken during the fellowship
period, a relevant writing sample of no more than 25
pages, and two letters of recommendation sent by
separate mail to: The Library Company of Philadelphia,
Program in Early American Economy and Society, 1314
Locust Street, Philadelphia, PA 19107. (For one-month
fellowships omit the writing sample and the second
reference.) Applicants for long-term fellowships should
state whether or not they also wish to be considered for a
short-term fellowship as a second choice. For more
information about the Program and fellowships, contact
Cathy Matson, Program Director, at cmatson@udel.edu.
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THE LIBRARY COMPANY OF PHILADELPHIA
PROGRAM IN EARLY AMERICAN ECONOMY AND SOCIETY

2001 ARTICLE PRIZES

The Program in Early American Economy and Society will make its annual
award(s) to recognize the best journal article or articles published in 2001
relating to an aspect of early American economic history, broadly defined, to
about 1850. The awards committee welcomes submissions in such fields as the
history of commerce, business, finance, agriculture, manufacturing, technology,
labor, and economic policy. The author(s) of the winning article(s) will each
receive $1,000. Nominations for the award should be made by someone other
than the author; complete entries consist of three copies of the article and a
nominating letter explaining its importance to the field of early American
economic history.

SUBMISSION DEADLINE IS MARCH 15, 2002. Please send all materials to
PEAES, The Library Company of Philadelphia, 1314 Locust Street,
Philadelphia, PA 19107. Questions may be directed to Cathy Matson, Director
of PEAES, at cmatson@udel.edu. For information about the Program in Early
American Economy and Society, please visit the PEAES links on the Library
Company’s web page: www_librarycompany.org.
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