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KWOK LEUNG SCHOLARSHIP LEGACY

Kwok Leung made many significant theoretical and
methodological contributions to cross-cultural research
in psychology and management (Leung, Bhagat,
Buchan, Erez, & Gibson, 2005; Van de Vijver & Leung,
1997). He is regarded as a thought leader in many areas
of cross-cultural, social, and organizational psychology,
including distributive justice (Leung & Park, 1986),
conflict resolution and negotiation (Leung, 1987),
harmony maintenance (Leung, Koch, & Lu, 2002),
pan-cultural structures of human values and beliefs
(Leung & Bond, 2004), Chinese personality (Cheung,
Leung, Fan, Song, Zhang, & Zhang, 1996), and creativity
(Morris & Leung, 2010).

A central thread in his 30-year career is modeling how
culture influences social and organizational behaviors.
His earliest empirical contributions tested the model that
differences in fairness judgments between individualist
and collectivist countries are carried by individual
differences in personal values on the dimension of
idiocentrism-allocentrism (Leung & Bond, 1984; Triandis,
Leung, Villareal, & Clack, 1985). Later work found that
country differences in conflict resolution decisions
were carried more by expectancies than valences
(Bond, Leung, & Schwartz, 1987; Leung, 1987), and by
personal perceptions (Morris, Leung, & lyengar, 2004),
prompting interest in schemas or implicit theories that
underlie cultural patterns. To explore how cultural
patterns are carried by social assumptions or norms,
Kwok pioneered a model of the basic dimensions of
social axioms (Leung & Bond, 2004). His works on
fairness judgment and harmony offered exemplary
illustrations of how emic and etic research programs
inform and stimulate each other (Leung, Brew, Zhang,
& Zhang, 2011; Morris, Leung, Ames, & Lickel, 1999).
A culmination of this sustained inquiry came in a
recent conceptual paper (Leung & Morris, in press)
that integrated many of his insights by proposing the
conditions, respectively, under which values, schemas,
and norms operate: Values play a more important role
in accounting for cultural differences in weak situations
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where fewer constraints are perceived; schemas play

a more important role when situational cues increase
their accessibility and relevance; and norms play a more
important role when social evaluation is salient. This
special issue of MOR is dedicated to current research
that builds on, elaborates, and extends this stream of
work. We welcome manuscripts from a broad range of
research areas (e.g., conflict and harmony, negotiation,
fairness judgment, leadership, cross-cultural
management).
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The International Association for Chinese Management Research (IACMR),
founded in 2001, is a professional, academic organization to serve scholars, stu-

dents, managers, and consultants who are interested in advancing knowledge

about the management of organizations operating in the Chinese context.

The primary goal of the Association is to promote scholarly studies of the orga-

nization and management of firms by:

L]

Providing a forum for the exchange of ideas and experience among
researchers about management research in the Chinese context.

Facilitating international collaboration between management researchers
around the globe.

Promoting the development of management research capabilities IN and
ON China.

Publishing the best research on Chinese management and organizations.

Regular activities of the IACMR include:

Bi-annual international conference beginning with the Inaugural Confer-
ence in Beijing, China, June 17-20, 2004, the second conference in Nanjing,
China, on June 15-18, 2006, the third conference in Guangzhou, China, on
June 19-22,2008, the fourth conference in Shanghai, China, on June 17-20,
2010, the fifth conference in Hong Kong, on June 2024, 2012, the sixth in
Bejjing, China, on June 18-22, 2014 and the seventh conference scheduled
in Hangzhou, China, June 15-19, 2016.

Annual business meeting at the same site as the Academy of Management
meeting.

Special lectures by distinguished professors and business leaders at the busi-
ness meetings.

Research seminars by leading Chinese and international scholars in China.
Research methods and dissertation development workshops for Chinese
scholars and doctoral students.

Ofhicial journal Management and Organization Review.

Online executive magazine Management Insights.
Bimonthly IACMR Briefing.
Book series on research methods.

For detailed information about IACMR activities or membership, visit our website

(www.iacmr.org) or contact us by email at lacmr@asu.edu (U.S.A.), lacmr@
pku.edu.cn (China) or by phone 1-202-885-1489 (U.S.A.), or 8610-6275-8824
(China).
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£ Academic Achievements

In the past few years, ACEM has undertaken a series of consulting projects for both
government departments and enterprises, including major projects under the
National Youth Science Foundation and the National Natural Science Foundation, and
important scientific research projects under the National Social and Natural Science
Foundation, and the National High-Technology Development Plan. The quantity of
research papers published domestically and internationally in prestigious journals is
growing steadily, reflecting the academic achievement of ACEM's professors.

For more information, you can visit our website http://www.acem.sjtu.edu.cn. i
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