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The following errors have been noted in the above mentioned article:

On page 6, under the heading Innovation performance
‘Our team has conducted Provincial Scientific Research Project or National Scientific Research
Project’s;

Should read:

‘Our team has conducted provincial or ministerial research fund projects;’

On page 8, under the heading ‘Hypothesis testing’
‘When model 2 was compared with model 3, we found that the difference is not significant
(AXZ(A#= 3) = 3.288, p> 05)’

Should read:
‘When model 2 was compared with model 3, we found that the difference is not significant
(Ax (adp=3 = 3.328, p>.05)

On Page 13, the reference ‘Paulus, P. B., & Dzindolet, M. T. (1993). Social influence processes in
group brainstorming. Journal of Personality and Social Psychology, 64(3), 575-586.

Should read:
Paulus, P. B., & Dzindolet, M. T. (1993). Social influence processes in group brainstorming. Journal of
Personality and Social Psychology, 64(4), 575-586.
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