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Business History Review
Formerly: Bulletin of the Business
Historical Society, Boston
Vols. 1-43 and Gen. Ind. 1-30. Boston,
Mass., 1926-1969

Vols. 1-30 (in 15 units)" per unit
Vols. 31^43 per vol.
General Index
General Index 28-30
• Vols. 1-24 reprinted in units as follows:
1/3(1926-29); 4/6(1930-32); 7/9(1933-35);
10/12(1936-38); 13/15(1939-41); 16/18(1942-44);
19/20(1945-46); 21/22(1947-48); 23/24(1949-50).

Journal of Economic and Business History
Vols. l-4(all publ.). Cambridge, Mass.,
1928/29-1931/32.

per vol.

Order from:
KRAUS REPRINT CO
A U.S. Division of Kraus-Thomjon Organization Limited
Route 100
Millwood, New York 10546

cloth
paper
paper
paper
paper
paper

cloth
paper
paper

$923.00
$749.00
$ 25.00
$ 28.00
$ 7.00
$ 3.00

$164.00
$140.00
$ 35.00

LABOR HISTORY
Published by The Tamiment Institute

Original research in American labor history, studies of specific unions and of the
impact labor problems have upon ethnic and minority groups, theory of labor
history, biographical portraits oi important trade union figures, comparative
studies and analyses of foreign labor movements which shed light on American
labor developments, studies of radical groups or of radical history related to
American labor history.

LABOR HISTORY is published four times a year: in winter, spring,
summer, and fall. Annual subscription: individuals, $19.50; institutions,
$25.00; students, $14.00; single copy, $7.00. Add $4.00 additional per
year for foreign postage.

LABOR HISTORY
Bobst Library, Tamiment Institute
New York University
70 Washington Square South
New York, New York 10012
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Newcomen Awards in Business History
For the best article published in the Business History Review during the previous year

the Society will award a prize of $300 and a scroll. For the best article published in the
Business History Review during the previous year by a graduate student or a recent
Ph.D. who has not published a book in business history, the Society will award a special
prize of $150 and a scroll. Criteria for selection include originality, value, breadth and
interest of contribution, quality of research materials and methods, and quality of pre-
sentation.

Winners will be selected by a panel of judges consisting of the editors and the members
of the editorial board of the Business History Review, none of whom shall be eligible to
receive a prize. The awards are administered by the editorial office of the Review. No
special prize will be awarded in years when, in the opinion of the judges, no eligible
article suitable for the prize was published, and no person may be awarded both prizes
in any one year.
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Thomas Newcomen Book Award in Business History
The Newcomen Society of the United States, in cooperation with the Business History

Review, will award in 1985 the eighth in a series of triennial prizes consisting of $1,000
and a scroll for the best book on the history of business published in the United States
between 1982 and 1984. "Business history" is defined in its broadest sense to include not
only the history of firms or industries, but books tracing interactions of businessmen,
analyses of business philosophy or behavior, and studies of the adjustment of businesses
and businessmen to their economic, political, and social environments. Criteria for selec-
tion will include contribution to knowledge, depth of analysis, soundness of reasoning,
clarity of style and organization, and general readability and format.

Judges for the 1985 award will be announced at an appropriate time by the Harvard
Business School and the Newcomen Society of the United States.
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