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move to evidence-based practice, 92–94

process-based approach, 94

processes of change, 90, 93–99

science, 94–95

scientist practitioner

evidence-based practices, 90

healthcare delivery systems, 98

role of, 97–98

therapy protocols, 94, 97

Vail Conference, 92

APS Observer, 465, 554

Asian American Psychological Association

(AAPA), 186, 396

ASPPB. See Association of State and Provincial

Psychology Boards

Association for Behavioral and Cognitive

Therapies (ABCT), 465

Association for Child Psychology and Psychiatry

(ACPP), 388

Association for Jungian Psychology, 396

Association for Psychological Science (APS), 92,

414

conferences, 12

Association for the Advancement of Psychology

(AAP), 413

Association of Black Psychologists (ABPsi), 136,

186, 396

Association of Lesbian and Gay Psychologists

(AGLP), 396

Association of Postdoctoral Programs in Clinical

Neuropsychology (APPCN), 465, 472

Association of Practicing Psychologists, 388

Association of Psychological Science (APS), 253

Association of Psychology Postdoctoral and

Internship Centers (APPIC), 64

application system (APPA CAS), 468

conferences, training resources and activities,

451

formal requirements for postdoctoral programs,

454

offer process, 471–472

“Postdoc-News” e-mail list, 466

stipends, 453–454

Universal Psychology Postdoctoral Directory

(UPPD), 461, 465, 471

Association of State and Provincial Psychology

Boards (ASPPB), 362

Certificate of Professional Qualification in

Psychology (CPQ), 359
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awards, 398

Bandura, Al, 420

Behavior Therapist, 465

Behavioral Neuroscience, 34–35

behavioural approach to training, 65–66

bias

cultural, 121

gender and racial, 317–318
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APA’s comittment to, 183

considerations in postdoctoral research, 466–467

development and implementation of, 121–125

employment trends, 488–491

in clinical psychology, 41

multiculturalism and, 120–121

Ph D application statement, 45

training in, 119–120

Dweck, C., 113

emotional wellness, 77, 138

employment trends

academic psychology workforce, 483–484
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first-generation students, 172–173, 177

imposter cycle, 105–108

in clinical supervision, 379

in graduate school, 105

in racial and ethnic minorities, 130–131

individual level factors, 108–109

similarities with other self-perception constructs,

104–105

strategies for alleviating the effects

of, 111–114

intellectual incompetence, cognitions of, 102–104,

109–110

Interdivisional Healthcare Committee (IHC), 412

International Association of Applied Psychology
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New York Times, The, 444
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time comittment, 76–81

postdoctoral training, 451–453
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benefits

opportunity for specialty training, 458–460

professional development as a clinical scien-

tist, 461

professional licensure, 460–461
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formal vs. informal structure, 454–455

identifying and locating suitable positions,

464–466

individual suitability, 463–464

potential drawbacks, 461–462
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presentations. See research presentations

private practice

business acumen and entrepreneurship, 341–342
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pros and cons, 332

setting up practice
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insurance, 343

office, 343

staff, 343
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access to experts and potential mentors, 397
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international, 390
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adult, 28

clinical health approach to, 29

evidence-based treatment, 24
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racism, 129–130, 323–324

health concerns related to, 133
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resistance to, 137, 139
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ReproducibiliTea, 211
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grants, 84–86

guidelines, 250–253

impetus for guidelines, 246–250

knowledge required by practitioners, 95–97

making a difference, 94

open science approach, 197–198
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avoidance of, 198
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