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Management and Organization Review 

Best Reviewer Award 

Every two years, MOR recognizes the reviewers who have 
performed the most number of reviews on a timely basis in the 
previous two-year period, with the highest quality and strong 
developmental comments. The recent winners are listed below. 
The winner receives a certifi cate of recognition and public 
recognition at the MOR Board meeting. 

2014 Best Reviewer Award Winners

Chi-Nien Chung, National University of Singapore
Yaping Gong, Hong Kong University of Science 

and Technology
Tae-Yeol Kim, CEIBS

Leigh Anne Liu, Georgia State University
Jia Lin Xie, University of Toronto

2012 Best Reviewer Award Winners

Roy Yong-Joo Chua, Harvard University
Sunghoon Kim, University of New South Wales

Andrew Spicer, University of South Carolina
Linn Van Dyne, Michigan State University

Dean Xu, University of Hong Kong

2010 Best Reviewer Award Winners

Sam Aryee, Aston University
Daniel J. Brass, University of Kentucky

Chao C. Chen, Rutgers University
Kwang-Kuo Hwang, National Taiwan University

William Wan, Texas Tech University

2008 Best Reviewer Award Winners

Neal Askanasy, University of Queensland
Max Boisot, University of Birmingham

Gregory Dess, University of Texas at Dallas
Peter Ping Li, Copenhagen Business School

Lois Tetrick, George Mason University
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The Wiley-Blackwell Management and Organization Review

Young Scholar Award 

MOR gives this award every two years, at the biennial 
conference of the International Association for Chinese 
Management Research, to recognize a young scholar’s 
contributions to the fi elds of managerial and organizational 
research. The award goes to a young author who is the sole or 
fi rst author of his/her article in Management and Organization 
Review. Eligible authors must have received their degrees no 
more than fi ve years prior to their article’s publication or was 
a Ph.D. student at the time of publication. The winner receives 
a 12 month complimentary membership to the IACMR, 
including a subscription to Management and Organizational 
Review (print and online); USD $2000.00; a plaque; and public 
recognition at the Conference. 

2014 Young Scholar Award Winner

Dali Ma

‘A Relational View of Organizational Restructuring: The 
Case of Transitional China,’ MOR 8:1 51–75.

2012 Young Scholar Award Winner

Chun Guo, Sacred Heart (with co-author Jane K. Miller)

‘Guanxi Dynamics and Entrepreneurial Firm Creation and 
Development in China,’ MOR 6:2 267–291.

2010 Young Scholar Award Winner

Robert E. White, Arizona State University (with co-authors 
Robert E. Hoskisson, Daphne W. Yiu, and Garry D. Bruton)

‘Employment and Market Innovation in Chinese Business 
Group Affi liated Firms: The Role of Group Control 

Systems,’ MOR 4:2 225–256.

2008 Young Scholar Award Winner

Wenhong Chen, Duke University

‘Does the Colour of the Cat Matter?: The Red Hat Strategy 
in China’s Private Enterprises,’ MOR 3:1 55–80.
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Peking University Press-Management and 
Organization Review

Best Paper in Chinese Theory of Management Award

The ‘theory of Chinese management’ approach (adapting 
imported theories for the Chinese context) and the ‘Chinese 
theory of management’ approach (developing original theo-
ries for the Chinese context) are both necessary and valuable. 
To promote original theorizing to account for management 
phenomena that are particularly salient or unique in China, 
Peking University Press (PUP) has set up the PUP-MOR Best 
Paper in Chinese Theory of Management Award. The award 
aims to recognize the best paper published in MOR that 
addresses new research questions, identifi es new concepts, 
and/or develops new theories from the ‘Chinese theory of 
management’ perspective. The Awards Committee identifi ed 
three fi nalists among the papers published in MOR for at least 
fi ve years and judged to be exemplary of the spirit of this 
award. The three fi nalist papers can be found on the 2014 
IACMR conference website on the ‘Awards’ page. The inau-
gural award was presented at the 2014 IACMR conference 
on June 19, 2014 in Beijing. Congratulations to all the fi nalists 
and winners. 

2014 PUP-MOR Award Winner

Nee, V., & Yang, C., 2005. Market transition and the fi rm: 
Institutional change and income inequality in urban China. 
Management and Organization Review, 1(1): 23-56.
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