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This article focuses on the role of social capital in lawyers’ careers by exam-
ining the career outcomes of Jewish lawyers. Although research on the legal
profession has emphasized social capital as an inherently positive resource,
this article conceptualizes social capital as multivalent, with the potential for
both positive and negative effects. Drawing on five forms of social capital and
examining four separate outcomes (type of practice setting, prestige of field of
practice, satisfaction, and income), the analyses demonstrate that particular
forms of social capital are indeed related to diverging outcomes. This study
finds positive effects for the social capital that derives from reciprocity ex-
changes, but it also finds that the social capital built through dense social ties
can lead to less successful professional settings. The conclusion explores the
possibilities this raises for understanding the interplay between religion, cap-
ital, and legal careers.

Partnership positions in large corporate firms are a hallmark
of power and prestige in the legal profession (Heinz, Nelson et al.
2001). Research has focused on identifying who gains access to
these positions, finding that social background, law school creden-
tials, grades, and gender are salient determinants in this sorting
process. In more recent years, research on the profession has
identified that another important resourceFsocial capitalFfur-
ther distinguishes those who attain these prestigious positions from
those who do not. Social capital, a concept drawn primarily from
Bourdieu (1986) and Coleman (1988), has been broadly defined in
prior research as a resource that promotes successful legal careers
Fso that achievement within the bar is predicated on membership
in organizations, networks of friends, family, community members
and colleagues, or professional activities outside of one’s work-
place.
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In documenting the social structure of the bar, social capital has
been conceived of as univalent: social capital allows individuals to
build successful careers, and a lack of this resource keeps others
from succeeding. This generally follows Coleman’s model, in which
social capital is regarded as inherently productive, ‘‘making the
achievement of goals possible’’ (1988:S98). Kay and Hagan, for
example, determine that networking social capitalFdefined as the
extent of personal contacts and institutional clientsFis ‘‘crucial to
advancement within the firm’’ (1999:542). Similarly, social capital is
found to increase the likelihood of partnership, whether through
the benefits enjoyed through ‘‘time-dependent social capital’’ (Kay
& Hagan 1999:542) or as a result of membership in associations,
involvement in professional activities, or embeddedness in client
networks (Kay & Hagan 1998:737). Research also finds that pres-
tigious social networks are related to the likelihood of working in
more-prestigious fields of law (Heinz et al. 2005), so that the avail-
ability of social capital translates into higher earnings (Hagan 1990;
Heinz et al. 2005; Dixon & Seron 1995; but see Robson & Wallace
2001). At the same time, studies find that the beneficial effects of
social capital can be gendered (Reichman & Sterling 2002; Kay &
Hagan 1998),1 and limited social capital is identified as a cause of
inequality: for instance, Wilkins (2004) argues that for black law-
yers, a lack of social capital in the form of elite networks maintains
or reinforces their disadvantage in the profession, and that ‘‘con-
tacts are ultimately what will allow [black lawyers] to be a successful
partner’’ (2004:27) because large firms place a premium on the
ability to develop, manage, and exploit client relationships (but see
Garth 2004).

Yet sociological research on social capital in other domainsF
particularly within the field of ethnicity and immigration studiesF
alerts us to social capital’s multivalent nature. Certainly, the mo-
bilizing of social capital underlies the success of many immigrant
communitiesFwhether by ensuring access to start-up capital for
ethnic entrepreneurs (Light & Bonacich 1988; Nee et al. 1994),
providing jobs for recent immigrants (Doeringer & Moss 1986;
Bailey & Waldinger 1991; Waldinger 1996; Stepick 1989), or en-
couraging familial support for higher educational attainments by
immigrant children (Dinovitzer et al. 2003; Stanton-Salazar & Do-
rnbush 1995). But as counterintuitive as it may seem, this research

1 For example, Kay and Hagan (1998) find that certain forms of social capital (such as
bringing in clients and engaging in professional activities) lead to payoffs for women, while
others (such as association memberships) pay off only for men. Though these forms of
social capital work differently for men and women, these findings continue to emphasize
social capital as a positive resource that leads to successful legal careers.
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also suggests that social capital may be the reason that some fail to
succeed. This research has highlighted the potential for social cap-
ital to work as a negative resource, one that constrains rather than
enables, or that levels norms downward rather than up (Portes
1998:15). For example, Geertz’s (1963) classic study of entrepre-
neurs in Bali finds that ethnic businesses were constrained by
norms that encouraged assistance to community members, thereby
turning what would have been ‘‘promising enterprises’’ into ‘‘wel-
fare hotels.’’

Portes and Sensenbrenner (1993) (see also Portes 1998)
isolate at least three ways in which social capital can have nega-
tive, rather than positive, effects. First, they identify the ‘‘free rid-
er’’ problem in cohesive communities, with less-successful
community members placing demands on those more successful
than them, as in the example of Geertz’s research above. A second
negative effect is the possibility of constraint on individual freedom.
In the tightly knit community of San Francisco’s Chinatown, for
example, families regulate business and social life: so while com-
munity members benefit from a privileged access to resources, the
cost is one of conforming to the dominant families’ conservative
tendencies (Nee & Nee 1974). The third negative effect is down-
ward leveling norms, which prevent individual community mem-
bers from aspiring to mainstream goals. This pattern emerges in
communities where solidarity is based on a common adversity.
Classic examples are found in the experiences of inner-city ethnic
youth, whether it be the stigma attached to Puerto Rican ‘‘turn-
overs’’ who seek to join the middle–class mainstream in New York
(Bourgois 1995), or ‘‘acting White’’ in black communities (Ford-
ham & Ogbu 1986). ‘‘In these instances,’’ Portes explains, ‘‘success
stories undermine group cohesion because the latter is precisely
grounded on the alleged impossibility of such occurrences’’
(1998:17).

The negative effects of social capital are not only manifested
through community norms. Research on labor markets highlights
that certain forms of social capital may be more beneficial than
others. This is most convincingly argued by Granovetter (1974),
who finds that job seekers with dense social tiesFa source of social
capital according to most researchersFmay in fact be disadvan-
taged on the job market. Immersion in dense social networks,
Granovetter finds, restricts the information that job seekers receive
about newly available jobs. On the other hand, advantages accrue
to job seekers with weak tiesFa different form of social capital.
Granovetter finds that acquaintances, rather than close friends, can
provide job seekers with otherwise unknown information regard-
ing job opportunities because they move in different social circles
(1974:52).
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The point is not merely that social capital can be ‘‘negative.’’
Instead, social capital in and of itself is not a positive or a negative
resource. As Bourdieu (1986) explains, individuals accumulate
various forms of capitalFwhether it be social, cultural, or human
capitalFbut this capital must often be converted into a different
form before it can be successfully mobilized as a resource (see
also Bourdieu 1977:184). For example, social capital such as
friendship networks can be converted into a financially lucrative
position; a successful athlete who has capital related to his or her
sport may convert this into money through product endorsements
(Calhoun 2003:294–5); and an Ivy league education allows well-
heeled parents to convert their financial capital into a legitimate
credential for their children, though to be successful this conver-
sion relies on their children’s own investment in the educational
field (Dezalay 1995a; Wacquant 1998; Calhoun 2003). This
ability to convert capital, however, is dependent not only on skill
but also on one’s position in social space, so that not only is the
availability of social capital unequal, but so too are the payoffs re-
ceived in exchange for one’s capital (see also Lin 2000). Simply put,
to be productive social capital must be successfully marshaled by
those situated individuals who can convert it into a meaningful
resource.

This article seeks to develop research on social capital and the
legal profession by focusing on social capital as a multivalent re-
source. Since much of the research that finds diverging effects of
social capital derives from studies of ethnicity and immigration, this
article takes the occasion to build our understanding of lawyers’
careers by drawing together these two otherwise disparate strands
of research. I do so through access to unique data that lie at the
intersection of research on the legal profession and studies of eth-
nicity and immigration: set against the backdrop of the social, po-
litical, and historical setting of the Canadian provinces of Quebec
and OntarioFand of Montreal and TorontoFthese data are based
on a study of lawyers facing a professional and personal transition,
in which the successful mobilization of social capital plays a crucial
role in their career paths.

This study traces the legal careers of Jewish and non-Jewish
lawyers who face a political and economic landscape that prompts
them to leave Montreal and build their careers in a new setting.
Paying attention to this context allows us to explore the experi-
ences of a particular ethnic groupFJewish lawyersFthrough a
migration in which the many forms and effects of social capital in
the legal profession can be examined. I begin by outlining the
history of Jewish lawyers. The article then turns to the specific
socio-historical context of the study and describes the research de-
sign and analysis, before turning to the broader discussion of the
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relationship between social capital, ethnic ties, and the structure of
legal careers.

Jewish Lawyers

The history of Jewish lawyers in both the United States and
Canada is one of exclusion, with Jewish lawyersFeven those with
elite credentialsFunderrepresented in the profession’s most elite
positions. In Unequal Justice, Auerbach (1977) characterized the
early history of the legal profession as one in which Jews were
outsiders whose entry into the profession and its more elite settings
was controlled by quotas, tacit recruitment policies, educational
standards, and credentials (Auerbach 1977:108; see also Nigro &
Mauro 1999). This helps explain the predominance of Jews in solo
private practice: Ladinsky’s 1960 study of lawyers in Detroit found
that Jews comprised 35% of all solo practitioners, but only 6% of
lawyers within firms (1963:131, Table 1); Arthurs et al.’s 1971 study
of Toronto lawyers found that the percentage of Jewish lawyers in
solo practice was double the number of non-Jewish lawyers (27%
versus 12% overall), while a study of the Montreal Bar in 1968 also
confirmed that Jewish lawyers were working in smaller firms (Bel-
anger et al. 1968, cited in Nigro & Mauro 1999:1038); in New
York, Carlin (1966) found a similar pattern with Jews comprising
77% of solo practitioners but only 25% of firms of 15 or more
lawyers; and a study of Yale law school graduates concluded that
Jewish graduates in New York worked in firms that were smaller
than the average (Yale Law Journal 1964). A decade later, the
landmark Chicago Lawyers study continued to find a bar that was
segmented along ethno-religious lines, with Jewish lawyers over-
represented in low-prestige legal work (Heinz & Laumann
1994:133–6), and only 38% as likely as Protestants to be in senior
positions (Heinz et al. 2005:156)Fa history of segmentation of
practice settings and specializations that parallels the experience of
other ethnic and religious minorities in the bar, most notably
Catholics (Heinz & Laumann 1994; Carlin 1994).2

In larger and ‘‘white shoe’’ law firms, Jewish lawyers were ex-
cluded from positions of power and authority, maintained mostly

2 The ethno-religious differentiation found in Chicago also correlated with a seg-
mentation into particular areas of specialization; Jewish lawyers, for example, tended to
work in the less-prestigious personal client hemisphere, working in fields such as divorce,
labor law, or criminal defense (Heinz & Laumann 1994:136; Heinz et al. 2005:62). In a
similar fashion, Catholic lawyers were overrepresented in personal injury work, business
litigation, and general litigation, and as prosecutors (Heinz & Laumann 1994; Parikh &
Garth 2005).
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by the profession’s Protestant elite.3 Interviews with partners in
New York in the 1960s indicated that firms were hesitant to be-
come identified as ‘‘Jewish firms’’ because it would harm their
ability to recruit associates. ‘‘[T]he firm that gets the talent gets the
business . . . . becoming known as a Jewish firm would severely limit
the number of qualified Gentiles who would apply to them in the
future’’ (Yale Law Journal 1963:651). As Dezalay suggests, respect-
able law firms remained the preserve of the gentlemen of an ‘‘old
guard,’’ with young, ambitiousFbut ethnic, often JewishFprofes-
sionals being kept at bay (1995b:80–2, 95–6).4 And there is evi-
dence that Jewish lawyers themselves would walk a tightrope to
balance their status and their ethnicity, in an effort to avoid jeop-
ardizing their precarious positions (see, e.g., Woeste 2004).

The legal landscape, however, would soon change. As many
have documented (Heinz, Nelson et al. 2001; Halliday 1986), the
1980s financial boom was mirrored in the work available across the
legal profession, and particularly in elite, large corporate law firms:
the number of lawyers nearly doubled between 1971 and 1995, to
more than 800,000 lawyers (Heinz, Nelson et al. 2001), the number
of firms with more than 100 lawyers increased by 196% between
1980 and 1988 (Nelson 1994:345), and total U.S. expenditures on
legal services grew from $32 billion in 1972 to $101 billion in 1992
in constant (1992) dollars (Bureau of the Census 1976, 1996, cited
in Heinz et al. 2001:338). The Canadian legal profession experi-
enced a parallel growth, though on a somewhat smaller scale (Kay
& Hagan 1999; Daniels 1993; Arthurs 1996). At the same time that
this growth was demanding an increased number of lawyers, the
profession was experiencing the breakdown, or at least a weaken-
ing, of many of the earlier social and professional barriersFfor
women and racial and religious minorities in both the United
States and Canada.

As a result, many have extolled the contemporary legal pro-
fession as one in which the former barriers were ‘‘swept away’’
(Galanter & Palay 1991:57; see generally Silberman 1985). For in-

3 A number of studies at the time struggled with this issue and debated whether there
was discrimination against Jews or whether it was an issue of ‘‘choice’’Fthat Jewish law-
yers expected to find discrimination, and therefore did not apply to work in larger firms
(Arthurs et al. 1971; Yale Law Journal 1964).

4 In both Toronto and Montreal, for example, some prominent large firms did not
have any Jewish lawyers through the 1950s and even the 1960s (Wilton 1996; Cole 1996;
Nigro & Mauro 1999). Regehr’s historical account of Blake, Cassels, & Graydon, currently
one of Canada’s most prominent business law firms with more than 500 lawyers, neatly
captures the status of Jews in the Toronto legal profession: ‘‘As late as the 1950s, when the
firm wanted to hire additional staff, a junior partner inquired about the firm’s attitude with
respect to the hiring of a Jewish lawyer. The matter had never come up before, but after
RCH Cassels made discreet inquiries at the Toronto Club, he returned with the report that
‘it would be the end of the Blake firm.’’’ (1996:214)
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stance, Hagan et al. (1988:39) find that while Toronto Jews con-
tinue to be overrepresented in small firms, Jews who entered the
profession in the 1980s are now working in equal proportion to
White Anglo–Saxon Protestants in large and elite firms. And Erl-
anger’s (1980:893) national U.S. data find that Jewish lawyers are
distributed evenly among firms of different sizes (though this was
not true for New York [1980:896]), suggesting instead that status
attainment in the bar is better predicted by educational attainment
than religious affiliation.

Yet even with the demographic shifts coming on the heels of
law firm expansion, there are continued signs of ethnic stratifica-
tion. Hagan et al. (1988) find that 60% of Toronto Jews seeking
positions in large firms have received them, compared with 77% of
White Anglo–Saxon Protestants (Hagan et al. 1988:38, Table 11).
They also find that Jewish lawyers continue to be less likely to be
partners in large elite firms, even controlling for credentials and
numbers of years in practice (1988:45), and they are also less likely
to begin their careers in large firms. Lena et al.’s 1993 analysis of a
national sample of lawyers in mid-career who all began practice in
1961, found that religion continues to be an important marker,
with an underrepresentation of Jewish (and Catholic) lawyers in
higher-status firms and an increased likelihood of Jewish lawyers in
solo practice.

More recent data are found in Urban Lawyers (Heinz et al.
2005), which interviewed nearly 800 lawyers in 1995. These data
reveal a persistent opportunity structure in which race, religion,
and gender are associated with differential rates of partnership in
large law firms. Jewish males, both in 1975 and in 1995, were less
likely than white male Type I Protestants (Episcopalians, Presby-
terians, and Congregationalists) to be partners in large firms (He-
inz et al. 2005:67). In 1975, the likelihood of a Jewish male to attain
such a position was 3%, compared with 14% for the men in the
majority group, while in 1995 the likelihood for Jews was 11%,
compared with 26% for the majority group.5 At least in Chicago,
the bar continues to be somewhat demarcated by ethno-religious
affiliations,6 and Jewish lawyers, although overrepresented in more
elite law schools and enjoying more privileged backgrounds,

5 At the same time that they find this continued segmentation of the profession, Heinz
et al. (2005) find that Jewish lawyers are just as likely to be earning incomes in the top
quartile compared with White Anglo-Saxon Protestants. Similarly, Hagan and Kay find no
significant effect of having a White Anglo–Saxon Protestant background on earnings in
their study of Toronto lawyers (1995:141, Table 6.2).

6 However, it is also true that in 1995, there were no significant correlations between
overall characteristics of the particular fields of practice, including client type, and the
percentages of Jewish lawyers in the fields (Heinz et al. 2001).
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continue to be less likely to attain partnership status and success in
large law firms.7

Research Design

The data for this article derive from a study of Canadian law-
yers who left Montreal for the neighboring province of Ontario
between 1975 and 1990. This time frame captures major periods of
political change within Quebec, including the 1976 election of a
government that sought political and economic separation from
the remainder of Canada, a significant outmigration of English-
speakers from Montreal to Toronto, and a referendum on political
sovereignty in 1980. It is important to note that these lawyers who
moved are also important political actors (see generally Halliday &
Karpik 1998; Shamir 1995): as Professor Yves-Marie Morrissette, a
former Dean of McGill University’s Law School, has commented,
‘‘[t]hese lawyers leaving are going to have a very negative impact
on the bar, and not to see that is either willful blindness or crass
ignorance’’ (Westhead 1996:18).

The sampling frame was constructed through archival research
at the Law Society of Upper Canada (the regulatory body for law-
yers in Ontario), which revealed that a total of 515 lawyers moved
from Quebec to Ontario during this time period.8 Some Quebec
lawyers, to be sure, moved elsewhere, but with the rise of Toronto
as the dominant locale in the Canadian legal profession, and with
Ontario being the primary destination for Quebec outmigrants
more generally (Ram et al. 1994: 43–4, Table 5.4), it is this specific
migration flow that is critical. Relying on the eligibility criteria de-
scribed below, this article thereby focuses on the experience of
lawyers who left the city of Montreal to build their careers in On-
tario.

Data were collected using a 25-page mail-back survey that in-
cluded questions about respondents’ education and professional
training, job satisfaction, opportunities and conditions of work,
professional work history, and demographic information. The ques-
tionnaire also offered respondents an opportunity to contribute any

7 It should be noted that in 1995, Jews were overrepresented in elite law schools in
Chicago but were also overrepresented at Chicago-Kent, one of the less-prestigious local
schools (Heinz et al. 2005:62). This further suggests that there is a pattern of ethno-
religious demarcations that extend before entry into the legal profession.

8 Since all practicing lawyers must be licensed through the Law Society of Upper
Canada, the records of this governing body are the most reliable source for constructing
the sampling frame. The Law Society’s records indicate the name of the law school at-
tended for each admittee. By restricting the sample to those lawyers educated in Quebec,
the analyses in this article can assess the impact of migration by holding the location of
education constant.
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comments about their experiences in moving from Quebec to
Ontario. After adjusting for attrition due to death and for members
since disbarred from the Ontario profession, the final response
rate was 56.4% (n 5 279). To ensure that the final sample excluded
law graduates who were living in Quebec solely for their legal
education, the eligibility criteria required that only those lawyers
who were born in Quebec, grew up in Quebec, or had parents
living in Quebec at the time of their move were included. This final
sample of 216 respondents comprised lawyers who all completed
their legal education at McGill University’s Faculty of Law, an elite
Canadian institution located in Montreal and the only Quebec
university to offer the common law degree required for legal
practice in Ontario.

The Montreal Jewish Community

Although European Jews began moving to Montreal as early as
1768, the Jewish community experienced a rapid expansion with
the influx of eastern European shtetl immigrants fleeing poverty
and persecution in the late 1800s (Szacka 1984b). These new im-
migrants remained poor, working as laborers or as traveling ped-
dlers. Central to their lives was a commitment to yiddishkaytF
eastern European Jewish cultureFwith material survival taking
second place ‘‘to the task of perpetuating tradition’’ (Langlais &
Rome 1991:30; see generally Robinson & Butovsky 1995:15). By
the early 1900s, Montreal became the center for ‘‘summits’’ of
Yiddish culture, with the new Montreal Jews being generally Zi-
onist, religious, and responsive to the arts, with this common goal
being shared by a full cross-section of its members, from its bakers
and teachers to its poets and bankers (Robinson & Butovsky
1995:18–9). Jewish migration to Montreal expanded in the 1940s
and 1950s, with an influx of Holocaust survivors moving to the city
(Szacka 1984a:109; Weinfeld 1993:187).

Establishing their residential and cultural community in an ar-
ea of downtown Montreal known as the ‘‘Main,’’ the Jewish com-
munity created a distinct enclave by living and working in a
neighborhood at the boundary of the English and French-speaking
sections of the city (Robinson & Butovsky 1995:16). In 1971, Irving
Layton, a Montreal poet, vividly expressed the troubled relation of
the Jews to these two sectors of Montreal:

In Montreal the dominant ethnic groups stared at one another
balefully across their self-erected ghetto walls. Three solitudes. I
remember the feelings of anxiety I had as a boy whenever I
crossed St. Denis Street. This street marked the border between
the Jewish and French-Canadian territories. East of St. Denis was
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hostile Indian country densely populated with church-going Mo-
hawks somewhat older than myself waiting to ambush me . . .
walking westward, took me into that other ghetto, the one where
the Anglo-Saxons lived in tree-lined and privileged aloofness . . .
Here I always felt myself to be a trespasser, not a warrior as I did
when I crossed St. Denis Street. At any moment huge mastiffs
would be loosed on me or someone with a healthy tanned face
would say to me with cold but perfect English diction: ‘‘Get away
from here.’’ (Irving Layton, cited in Robinson & Butovsky
1995:168).

The social distance of the Montreal Jewish community was exac-
erbated by official anti-Semitism, including publicly endorsed eco-
nomic boycotts and opposition to Jewish immigration (Delisle
1993; Langlais & Rome 1991:86; Weinfeld 1993:186). Because
Quebec’s educational, charitable, and relief agencies were organ-
ized along the confessional lines of the Catholic and Protestant
communities, the Jews remained without legal status in public in-
stitutions (Rosenberg & Jedwab 1992:274). This reinforced Jews’
status as the ‘‘third solitude’’ (Brown 1986:235) in Quebec, being
neither English nor French (see generally MacLennan 1957), and
discriminated against by bothFan anti-Semitism that continues to
be more widespread than in other Canadian provinces (Sniderman
et al. 1993).

As early as the 1940s, the Jewish community established a
broad range of social institutions (Jedwab 1995:44; Breton 1964),
including labor organizations, schools, youth movements, and ben-
efit societies (Torczyner & Brotman 1994:12). As others document
(Robinson & Butovsky 1995:18) and Richler (1961) vividly re-
counts, Montreal Jews lived in an ethnic enclave (see generally
Portes 1998:13)Fan ‘‘almost self contained world’’ (Richler
1961:140) where political, social, and even sporting events could
simply be interpreted as whether they were ‘‘good for the Jews’’
(Richler 1961:139), with a sense that ‘‘as long as the English and
French were going at each other they left us [the Jews] alone’’
(Richler 1961:139).

This ethnic enclave persisted for the children of these immi-
grants, even as the community prospered. In a 1978 study of
Montreal Jews, Weinfeld (1980:10) found that nearly 70% of re-
spondents had a Jewish employer, with 73% reporting that some,
most, or all of their business associates were Jewish9Freflecting a
typical ethnic enclave as defined by Portes (1998:13). The Montreal
Jewish community remained, in many ways, economically, resi-

9 This pattern held true for the Jewish community’s professionals (including its law-
yers) and its more affluent members, with more than half of these Montreal Jews reporting
that all or most of their clients were Jewish (Weinfeld 1980).
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dentially, and socially segregated. Despite its members moving
away from original settlement neighborhoods, Weinfeld (1980)
found that 87% of respondents reported that all or most of their
friends were Jewish, and more than 50% reported that all or most
of their neighbors were Jewish. Studies also indicate that compared
with Jews elsewhere in Canada, large majorities of Montreal Jews
continued to observe religio-cultural rituals, provide Jewish edu-
cation for their children, have lower rates of intermarriage, travel
to Israel, and report high levels of participation in Jewish cultural
life (Brodbar-Nemzer et al. 1993:71; Torczyner & Brotman 1994;
Weinfeld 1980:7).

Changes, however, were underway in the Quebec political
landscape. Since the 1960s, political debate in the province has
focused on preserving French language and culture, and on the
possibility of Quebec’s independence from the rest of Canada. This
has included legislation restricting the use of English on commer-
cial signs and access to English-language schooling, and referen-
dums on political sovereignty in 1980 and 1995.10

Meanwhile, English-speaking Quebeckers began leaving the
province in large numbers. Between 1971 and 1976, almost
100,000 English-speakers left for another province in Canada,
with an additional 230,000 leaving between 1976 and 1990 (Maheu
1983:272; Ram et al. 1994: 43–4, Table 5.4).11 The majority of
migrants moved to Toronto, in the neighboring province of
Ontario (Jedwab 1996:44).12 Ontario comprises one-third of the
Canadian population, includes the nation’s capital (Ottawa) as well
as its financial center (Toronto), and contributes 41% of Canada’s
gross domestic product. Montreal Jews soon figured prominently
in this outmigration from Quebec. Between 1971 and 1981, the
number of English-speaking Montreal Jews declined by 20%, with
a net loss of more than 15,000 people; this decade marked the first
decrease in Montreal’s English-speaking Jewish population, which
had enjoyed a strong and steady growth since the 1930s (Rudin
1986:176; Shahar 2003).13 Over the 1980s and 1990s, it is esti-

10 In 1980, 59.5% of voters voted against the proposed ‘‘sovereignty-association’’ with
English Canada, and in 1995, 50.6% of voters voted against sovereignty. These issues
remain disputed, with the 2003 government committed to holding a third referendum
when ‘‘winning conditions’’ arise (Wyatt 1998).

11 The definition of Anglophone on the Canadian census has changed over the years.
Currently, the Canadian census contains a number of definitions of AnglophoneFAnglo-
phone by mother tongue, Anglophone by ‘‘home language,’’ and Anglophone by ethnic
origin. These numbers reflect the Anglophone population based on mother tongue.

12 Given the migration from Ontario to Quebec, this resulted in a net loss of nearly
150,000 English-speakers in this migration exchange alone (Jedwab 1996:44).

13 The number of Jews who left the province is likely higher than these numbers
suggest, since this time period also saw a large influx of North African Jews, largely French–
speaking, who replenished the Montreal Jewish population. Based on census figures,
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mated that an additional 20,000 Montreal Jews left the city (Norris
1999), with a continued decline being projected for the community
to this day (Arnold 2005).14

Data and Findings

This article situates the career trajectories of lawyers within this
outmigration of Montreal Jews, focusing on a group of lawyers who
left Quebec between 1975 and 1990. I first explore the range of
networks and social connections among these lawyers to identify
their potential sources of social capital, and I then examine the
relationship between social capital and career outcomesFexamin-
ing whether, and with what effects, social capital is deployed as
these migrants build their legal careers in a new city.

Nearly half of the respondents report their religious identifi-
cation as Jewish (n 5 101). These Jewish respondents share some
central demographic characteristics: nearly half are the children of
immigrants, 78% are men, 92% are married, and 97% were born in
Canada. In addition, Table 1 highlights that the socioeconomic
status of Jewish respondents differs from that their non-Jewish

Table 1. Measures of Social Distance by Religious Identification

Jewish
All

Other

Language & Background
Respondents’ father was an employee 22.8%nnn 61.8%
Respondents’ father was a business owner 63.4%nnn 18.2%
Respondents’ mother tongue is English 95.0%nnn 77.7%
High French proficiency (greater than 16/20) (ratings of knowledge of
French on a scale from one to five in each of the following areas: aural
comprehension, speech, writing, and reading)

18.2%nn 35.8%

Respondent occasionally or usually:
Worked in a primarily Francophone organization 39.1% 48.5%
Worked closely with Francophones 52.1%n 69.5%
Spoke French regularly 67.7%nn 84.1%
Lived in a Francophone community 12.9%nnn 53.4%
Socialized with Francophones 51.0%nnn 81.0%
Studied closely with Francophones 55.1%nnn 76.5%

Respondent had at least infrequent personal encounters with:
Ethnic/racial discrimination 59.2%nnn 30.8%
Language discrimination 81.5% 70.6%
Religious discrimination 63.6%nnn 6.5%

Tests of significance for Jewish respondents compared to non-Jewish respondents:
npo0.05, nnpo0.01, nnnpo0.001 (two-tailed)

between 1971 and 1981 the Montreal Jewish community lost about 6% of its total pop-
ulation, dropping from 109,485 to 103,425, with an additional 2% loss between 1981 and
1991 (Torczyner & Brotman 1994).

14 Many were likely young. Weinfeld and Eaton (1979) found that 34% of the children
of the Jewish households in their sample had already left Montreal, and an additional 25%
would leave Quebec within five years (Weinfeld % Eaton 1979:78–80). In 1977, 45% of
Jewish university students expected to leave the province (Brown 1986:266).
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counterparts, with 63% of Jewish respondents reporting that their
father owned a business (po0.001), compared to 18% of non-Jew-
ish respondents. The majority of lawyers in this study were born in
the 1950s, growing up in Montreal in the postwar years during
which the Jewish community became more prosperous, settling in
to new suburban enclaves (Weinfeld 1980).

Confirming prior research on Montreal Jews, the data in Table
1 indicate that while living in Quebec these Jewish lawyers expe-
rienced greater social distance from French society than did non-
Jewish lawyers: almost all (95%) Jewish respondents report their
mother tongue as English, compared with 78% (po0.001) of non-
Jews; they are also less likely to be highly proficient in French
(po0.01). These Jewish lawyers maintained patterns of relative
residential segregation in Montreal, with only 13% reporting that
they lived in a predominantly Francophone community compared
with more than half of the non-Jewish respondents (po0.001). And
while the Jewish lawyers in this study completed both their un-
dergraduate and law degrees in Montreal, attending universities
where the majority of students are non-Jewish, they nonetheless
maintained relatively isolated social relations. Compared to the
non-Jewish lawyers in the sample, they were significantly less likely
to work closely with Francophones (po0.01), to speak French reg-
ularly (po0.01), to socialize with Francophones (po0.001), or to
study closely with Francophones (po0.01). This relative social

Table 2. Motivations for Leaving Quebec and Moving to Ontario (Very or
Somewhat Important) by Religion

Leaving Quebec Move to Ontario

Jewish Non-Jewish Jewish Non-Jewish

Political conditions 91.8%nnn 72.1% 60.7% 55.4%
Language laws in Quebec 81.1%nnn 57.1% F F
Professional opportunities 72.8% 67.3% 74.2% 78.7%
Economic conditions 69.5% 68.0% 71.3% 70.3%
Race relations/ethnic relations 51.6% 44.1% 40.7% 27.0%
Location chosen to raise children 51.1%nn 32.3% 46.9% 33.0%
Job offer for yourself 49.5% 75.8%nnn 60.7% 76.5%
Dis/satisfaction with governmental services 42.2% 29.3% 19.0% 18.6%
Desire to be amongst more English-speakers 40.7%nn 20.7% 43.2%nn 20.7%
To increase household income 36.8% 44.2% 38.8% 49.4%
Dis/satisfaction with legal community 29.8% 23.1% 39.5% 43.7%
Job offer for spouse 15.7% 15.9% 19.5% 16.5%
To be closer to spouse/family 10.5% 22.6%n 27.8% 34.4%
For a change 8.4% 20.2%n F F
Dis/satisfaction with neighborhood 8.3% 5.7% 22.8% 12.8%
To be closer to friends 6.9% 6.5% 26.3% 18.9%
My clients were leaving Quebec/were in Ontario 5.0% 8.3% 5.3% 3.7%
Cost of living 5.0% 3.4% 3.8% 9.3%
Climate 3.7% 5.7% 2.5% 4.7%
To be closer to community members 2.3% 15.2%nn 2.3%
Dis/satisfaction with entertainment 1.2% 22.8% 12.8%

Tests of significance for Jewish respondents compared to non-Jewish respondents:
npo0.05, nnpo0.01, nnnpo0.001 (two-tailed)
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isolation was coupled with uneasy social relations for Jewish re-
spondents, with more than half of the Jewish lawyers reporting
significantly higher levels of ethnic or racial discrimination
(po0.001) and more than 60% of Jewish respondents reporting
that they experienced religious discrimination (po0.001) while
living in Quebec.

Given these differences between the Jewish and non-Jewish
lawyers, it is perhaps not surprising that they also report different
reasons for leaving Montreal. These are presented in Table 2.
Jewish lawyers are more likely to report having moved because of
political conditions (po0.001), the Quebec language laws
(po0.001), not wanting to raise their children in Quebec
(po0.01), and a desire to be amongst English-speakers (po0.01).
However, they are less likely to report that their move was moti-
vated to be closer to their spouse or family (po0.05), because of a
job offer (po0.001), or simply for a change (po0.05). When asked
why they chose to move to Ontario, Jewish lawyers are more likely
to have expressed the desire to be among English-speakers
(po0.01) and community members (po0.01).15

These motivations for migration are reinforced by numerous
comments made by Jewish respondents to the survey, in which they
express feeling like ‘‘second-class citizens’’ and having a ‘‘fear of
persecution’’ while living in Quebec, and that while the decision to
leave was ‘‘really all very sad,’’ ‘‘the love affair is over,’’ and ‘‘it had
to be done, like pulling a rotten tooth.’’ The comments of one
Jewish respondent illustrate these sentiments:

I am extremely satisfied that I made the difficult decision to leave
my family, friends and personal history behind me in Quebec. It
was a gut-wrenching, very sad experience. I deeply missed the
Montreal scene for years after. But, the sadness passed and I got
what I wantedFthe feeling of being an equal citizen with full
rights instead of a second class citizen who is deeply resented by
many Quebecois. I truly feel that I was ‘‘pushed out’’ of Quebec, a
virtual refugee arriving in Toronto. Knowing very few people and
starting a new life. I would never have left Quebec but for the
constant negativity and resentment expressed against Quebecers
of English-speaking heritage.

This pattern of responses suggests that for Jewish lawyers, the de-
parture from Montreal was part of a larger political project of
English-speaking outmigration that was experienced within the
context of the social history of Jews in Quebec. Taken together,

15 Other studies suggest a similar pattern. Weinfeld and Eaton (1979) found that 58%
of Jews would leave Quebec if the province attained sovereignty. The top three reasons for
emigration were opposition to the Quebec government, the economic conditions in Que-
bec, and fear of Quebec separatism (Weinfeld & Eaton 1979:67).

458 Social Capital and Constraints on Legal Careers

https://doi.org/10.1111/j.1540-5893.2006.00268.x Published online by Cambridge University Press

https://doi.org/10.1111/j.1540-5893.2006.00268.x


these data highlight an important pattern: Jewish respondents
were motivated to leave Montreal due to ‘‘push’’ factors, while non-
Jewish migration was motivated by ‘‘pull’’ factors away from the
city.

Jewish Lawyers, Social Capital, and Bounded Solidarity

The data above suggest that these Jewish lawyers were part of
an ethnic enclave in Montreal, experiencing distinct patterns of
social and residential life in Quebec when compared with non-
Jewish respondents. When I combine these data with their shared
experience of the political context of Quebec separatism that cul-
minated in their outmigration from Montreal, I argue that they
came to enjoy a ‘‘we-ness’’ that provided them with a form of social
capital defined as ‘‘bounded solidarity.’’ This solidarity emerges
when an ethnic group, even if internally stratified, is faced with
common adversities (Portes & Sensenbrenner 1993:1324–5). This
is an appropriable resource: as Dezalay describes in his analysis of
Jewish financiers, lawyers, and accountants on Wall Street, ‘‘[t]he
strength of [their professional] networks derives from the social
homogeneity of their members,’’ and from their shared ethnic-
professional experience (1995b:82).

This form of social capital is, of course, well-known in the lit-
erature on ethnicity and immigration, and in the case of these
Jewish lawyers emerges from their shared experiences, social
background, and circumstances in Montreal (Portes & Sensen-
brenner 1993:1324). The survey data suggest that this bounded
solidarity is maintained over time, with Jewish respondents retain-
ing close ties to other former Quebeckers well after they have left
the province. As indicated in Table 3, a majority of the Jewish
lawyers report that more than a decade after their move from
Montreal, at least half of their close friends are themselves orig-
inally from Montreal, a set of ties that is significantly (po0.01)
stronger for Jewish compared to non-Jewish respondents. This

Table 3. Measures of Social Capital Before and After Migration From Quebec
by Religious Identification

Jewish
All

Other

Joined or felt a sense of belonging to communities or voluntary
organizations in Quebec

79.8% 76.6%

Moved to Ontario with spouse 47.5%nnn 23.6%
Three or more of respondents’ closest friends or family live in the

same city as them
57.1%nn 37.6%

Half, more than half, or all of respondent’s close friends, who live in the
same city as them, are originally from Quebec

58.8%nnn 34.9%

Tests of significance for Jewish respondents compared to non-Jewish respondents:
npo0.05, nnpo0.01, nnnpo0.001 (two-tailed)
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pattern of connections is reinforced by the fact that when they left
Montreal, Jewish respondents are more likely to have moved with
their spouse (po0.001). It is important to stress, then, that the
social capital drawn from this group’s bounded solidarity has per-
sisted over time, with Jewish lawyers’ social ties enduring 10, 15, or
even 20 years after their move to Ontario. In the following two
sections, I consider the ways in which this continued bounded sol-
idarity and other forms of social capital play a pivotal role in legal
careers.

Mobilizing Social Capital in Legal Careers

Social capital provides an important lens from which to un-
derstand lawyers’ professional outcomes (see, e.g., Kay & Hagan
1999), highlighting the ways in which individuals may be able to
mobilize the capital available to them from a range of relationships.
Yet as a multivalent concept, social capital is not easily captured
through a single measure. As a result, this article draws on five
measures of social capital in modeling a range of professional out-
comes.

I begin by operationalizing two measures of social capital in the
form of bounded solidarity (Portes & Sensenbrenner 1993). The
first measure of bounded solidarity is based on respondents’ moti-
vations for leaving Quebec. This is a dichotomous variable that is
coded 1 if respondents report that they left Quebec for political
reasonsFnamely, if they left Quebec because they did not want to
raise children in the province or because of the language laws,
political conditions, or race relations/ethnic tensions. This measure
therefore reflects the extent to which respondents identify their
move as part of a larger political project, one that evokes the sense
of ‘‘we-ness’’ that is the hallmark of this form of social capital
(Portes & Sensenbrenner 1993); this measure is referred to as po-
litical-bounded solidarity. The second is a measure of the dense
social networks from which bounded solidarity emerges, and it is
based on the number of respondents’ close friends currently living
in the same city as them, who are originally from Quebec. This is
captured as a dummy variable that equals 1 if respondents report
that at least half of their friends living in the same city as them are
originally from Quebec and 0 otherwise; this measure is referred to
as friendship-bounded solidarity. Since the bivariate data indicate
that Jewish respondents report significantly higher levels of this
latter form of social capital, all models also include an interaction
term that captures the intersection between this form of social
capital and religious affiliation.

In addition to bounded solidarity, the analyses include meas-
ures of three additional forms of social capital, broadly derived
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from previous research on lawyer careers. The first measure re-
flects social capital as reciprocity exchanges, which ‘‘consist . . . of
the accumulation of ‘chits’ based on previous good deeds to others,
backed by the norm of reciprocity’’ (Portes & Sensenbrenner
1993:1324). This variable is based on the help received by
respondents with their move to Ontario from someone already
living in Ontario, such as finding a place to live, finding employ-
ment, making employment contacts, making social contacts, or
help adjusting to their new surroundings. This is coded as a dum-
my variable equaling 1 if they had any such help, and 0 otherwise.
The second measure of social capital captures the number of or-
ganizations or communities that respondents are presently a mem-
ber of, or to which they feel a sense of belonging (e.g., Heinz,
Schnoor et al. 2001; Kay & Hagan 1999). The third measure fo-
cuses on more personal ties, measuring whether respondents re-
port three or more close friends or family living in the same city as
them.

Social Capital and Practice Settings

I begin by considering the distribution of respondents in var-
ious practice settings as a baseline model. Where lawyers work is
one of the clearest markers of their income, status, clients, area of
legal work, and prestigeFfrom the high-paid elite lawyers working
in mega-firms for corporations to the hardworking, lower-paid,
solo practitioners working for individuals (Hagan et al. 1988; He-
inz et al. 2005; Dinovitzer et al. 2004). And as the history of Jewish
lawyers indicates, Jews have tended to be excluded from the pro-
fession’s positions of power and prestige in large law firms.

Table 4 presents a simple distribution of respondents by prac-
tice setting and religious affiliation. This table, and all subsequent
analyses, controls for cohort by distinguishing respondents who
moved prior to 1980 compared with those who moved after 1980;

Table 4. Distribution of Respondents by Practice Setting, Religion, and Mi-
grant Status for Two Cohorts

Moved After 1980 Moved Before 1980

Non-Jewish Jewish Total Non-Jewish Jewish Total

Not in Law 15.3% 13.5% 14.7% 17.1% 17.2% 17.1%
Non-private practice 43.1% 21.6%n 35.8% 41.5% 21.9%n 29.5%
Solo 11.1% 27.0%n 16.5% 12.2% 26.6% 21.0%
Small firm (2–4) 5.6% 5.4% 5.5% 9.8% 3.1% 5.7%
Mid-sized firm (5 thru 19) 8.3% 10.8% 9.2% 4.9% 7.8% 6.7%
Large firm (20 and up) 16.7% 21.6% 18.3% 14.6% 23.4% 20.0%
Total 100% 100% 100% 100% 100% 100%

Tests of significance for Jewish respondents compared to non-Jewish respondents
within each cohort: npo0.05, nnpo0.01, nnnpo0.001 (two-tailed)
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this year marks the first Quebec referendum on sovereignty, with
almost exactly half of the respondents leaving Montreal before this
date, and half afterward. This provides a control for possible gene-
rational effects, since the respondents in this study moved over a
15-year period. The distribution in Table 4 indicates that Jewish
lawyers in both cohorts are overrepresented in solo practice, with
more than one-quarter of Jewish respondents working in this set-
ting compared with only 11–12% of non-Jewish respondents
(po0.05 for the post-1980 cohort). Jewish lawyers in both cohorts
are also significantly less likely (po0.05) to be working outside of
private practice.

To better understand the mechanisms that underlie this pat-
tern of Jewish overrepresentation in solo practice, I model the
likelihood of working in solo practice, with 22% of all respondents
working in this setting.16 Since the dependent variable is binary
(coded as 1 if working in solo practice and 0 otherwise), I rely on
logistic regression. In addition to the social capital variables de-
scribed above, controls for demographic factors are also included.
These include a dummy variable representing Jewish respondents
and a dummy variable to control for gender, which prior research
suggests is an important source of stratification in the legal pro-
fession (e.g., Hagan & Kay 1995). Furthermore, since neither Jew-
ish nor non-Jewish respondents work exclusively in the Greater
Toronto Area (GTA) (46% of non-Jewish respondents and 23% of
Jewish respondents work outside the GTA), all analyses include a
variable that controls for whether they work inside or outside this
area; variables and related descriptive statistics are displayed in
Appendix A.

The first model, displayed in Table 5, controls only for religion
and indicates that for Jewish respondents, the odds of working in
solo practice increase by a factor of 2.5 compared with non-Jewish
respondents (b 5 0.91, eb 5 2.5; po0.01). The second model adds
the demographic and social capital variables, and indicates that the
effect of being Jewish is no longer significant; instead, social capital
in the form of reciprocity exchanges mitigates the likelihood of
working in solo practice, decreasing the odds of working in this
setting by 62% (b 5 � 0.97, eb 5 0.38, po0.05). This pattern sug-
gests that the social capital that flows from an exchange of chits is a
resource that can have beneficial and long-lasting effects. The final
model includes an interaction term representing Jewish respond-
ents and bounded solidarity in the form of continued friendships

16 According to the Law Society of Upper Canada’s 2003 annual report, 16% of all
members work in solo practice, and 24% of all employed members are solo practitioners.
And solo practitioners comprise 74% of all those working in the private practice of law (Law
Society of Upper Canada 2003).
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with co-migrants. The results indicate that the odds of working in
solo practice for this particular group of Jewish respondents are 15
times greater than for Jewish respondents who do not have access
to friendship-bounded solidarity (b 5 2.72, eb 5 15.2; po0.05). In
this final model, there continues to be no direct effect for Jewish
respondents, but the effect of reciprocity exchanges remains neg-
ative and significant (b 5 � 1.02, eb 5 0.36, po0.05).

Social Capital and Prestige of Practice

I also investigate the determinants of prestige of field of law
practiced, income, and job satisfaction by focusing on the 181 re-
spondents who remain in the practice of law. The first analysis
focuses on prestige of practice area, which has an important place
in research on the legal profession. Distribution of prestige in the
legal profession bears a close relationship with other aspects of its
social organization and implicates the different values attributed to
legal practice settings (Sandefur 2001). Prior research has exam-
ined the role of prestige of fields of law in understanding hierar-
chies within the profession (Sandefur 2001), including the
distribution of legal services (Heinz & Laumann 1994), income
inequality (Hagan 1990), and the probability of partnership (Kay &
Hagan 1998, 1999). The measure of prestige is derived from Hag-
an (1990), in which Toronto lawyers reported the prestige of legal
specializations, which were then ranked on a 10-point scale. As
before, this model includes controls for religious affiliation, gender,
cohort, and city of work, and now also includes a dummy variable
coded as 1 to represent respondents working in solo practice.

The results are displayed in Table 6. The first model predicting
prestige of practice area indicates that working in solo practice
results in a significant decrease in prestige (b 5 � 0.67, po0.001),
confirming prior research that solo practitioners’ work often in-
volves the less-prestigious cases of individual clients (Carlin 1994;
Van Hoy 1993; Heinz & Laumann 1994). The second model in-
troduces the social capital variables and indicates a significant and
negative effect for friendship-bounded solidarity (b 5 �0.27,
po0.05). This finding suggests that respondents who report
friendships with co-migrants are more likely to be working in ar-
eas of practice associated with lower levels of professional prestige;
working in solo practice continues to have a negative and signif-
icant effect on prestige in this model (b 5 � 0.65, po0.001). In the
third model, the relationship between solo practice and prestige
continues to be negative (b 5 � 0.56, po0.001), while the interac-
tion term representing Jewish respondents and friendship-bound-
ed solidarity is negative and significant (b 5 � 0.58, po0.05). This
finding indicates that Jewish respondents who have maintained
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close ties to former Quebeckers tend to be working in fields of law
with significantly lower levels of prestige.

Social Capital and Job Satisfaction

The next analysis examines the predictors of job satisfaction. As
with prestige, job satisfaction can also be viewed as a stratification
measure, with unequal distribution indicating possible inequality
(Hull 1999). Studies have demonstrated the unequal distribution of
job satisfaction across gender, practice setting, and income levels
(Chambers 1989; Hagan & Kay 1995; Heinz et al. 1999; Hull 1999;
Kay 1997; Dau-Schmidt & Mukhopadhaya 1999). In addition to
the variables described earlier, therefore, this model includes ad-
ditional demographic variables such as age and the presence of
children, as well as work-related variables such as income, hours
worked, and area of specialization. This analysis also includes four
measures of work settings that reflect lawyers’ formal status within
the firm and the control and autonomy that lawyers feel they have
over their work; these measures have been elaborated by Hagan
et al.’s (1988) research on Canadian lawyers. The first measure is
hierarchy, which represents the number of levels of individuals
below the respondent (ranging from none to two) in the occupa-
tional structure. Second is the measure of authority, which indi-
cates, on a four-point scale, the extent of authority the respondent
has in relation to others in his or her workplace, ranging from (1)
sanctioning authority (ability to reward or punish subordinates), (2)
task authority (gives orders to subordinates), and (3) nominal su-
pervision (supervises but does not sanction or give orders) to (4) no

Table 6. OLS Regression Models of Prestige of Area of Law Practiced,
Unstandardized Coefficients

Model 1 Model 2 Model 3

b b b

Jewish � 0.091 (0.13) �0.065 (0.14) 0.205 (0.18)
Solo practice � 0.667 (0.15)nnn �0.648 (0.16)nnn �0.564 (0.16)nnn

Age � 0.010 (0.01) �0.010 (0.01) �0.012 (0.01)
Male 0.055 (0.13) 0.112 (0.14) 0.087 (0.14)
Social capital

Political-bounded solidarity �0.218 (0.15) �0.217 (0.15)
Friendship-bounded solidarity �0.270 (0.13)n 0.017 (0.18)
Personal ties 0.118 (0.14) 0.099 (0.14)
Memberships 0.067 (0.04) 0.061 (0.04)
Reciprocity 0.077 (0.13) 0.085 (0.13)

Cohort (before 1980) �0.064 (0.16) �0.045 (0.16)
Toronto 0.011 (0.13) 0.004 (0.13)
Friendship-bounded solidarityn Jewish �0.578 (0.25)n

(Constant) 6.872 (0.56)nnn 6.750 (0.68)nnn 6.745 (0.67)nnn

Adjusted R2 0.10 0.12 0.14

npo0.05, nnpo0.01, nnnpo0.001 (two-tailed), standard errors in parentheses.
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supervisory responsibility (does not supervise anyone). The third
measure is lawyers’ autonomy, which indicates whether respond-
ents design no, a few, some, all, or most aspects of their work, and
whether they put these ideas into practice. The final measure
represents respondents’ decisionmaking, which indicates on a
five-point scale the extent of respondents’ participation in deci-
sionmaking in their setting.

The dependent variable, job satisfaction, is an index compris-
ing respondents’ answers to five questions (on a five-point Likert
scale): How satisfied are you with your job; Would you recommend
your job to a friend; Given a choice, would you take the same job
again; How does your current job compare to the sort of job you
wanted when you took it; and How satisfied are you with the way
your job allows you to mix work and your personal life. The items
are summed to form a scale ranging from five to 25, with an alpha
reliability score of 0.83.

In the first model displayed in Table 7, the data indicate that
lawyers working outside of private practice express higher levels of

Table 7. OLS Regression Models of Job Satisfaction, Unstandardized Coeffi-
cients

Model 1 Model 2 Model 3

b b b

Jewish � 0.522 (0.56) � 0.492 (0.57) � 1.488 (0.74)n

Male � 0.024 (0.61) � 0.219 (0.61) � 0.074 (0.61)
Age � 0.065 (0.06) � 0.029 (0.06) � 0.024 (0.06)
Married 0.579 (0.79) 0.940 (0.78) 0.949 (0.77)
Has child � 0.926 (0.77) � 1.267 (0.77) � 1.313 (0.76)
Practice settings1

Solo practitioner � 0.439 (1.03) � 0.421 (1.00) � 0.727 (1.00)
Small firm 1.432 (1.29) 1.846 (1.26) 1.830 (1.25)
Mid-sized firm � 0.589 (1.11) � 1.135 (1.10) � 1.412 (1.10)
Non-private practice 1.683 (0.84)n 1.311 (0.83) 1.337 (0.82)

Aspects of work settings
Hierarchy 0.922 (0.61) 1.194 (0.60)n 1.127 (0.60)
Authority � 0.438 (0.39) � 0.465 (0.38) � 0.414 (0.37)
Autonomy 0.559 (0.33) 0.691 (0.32)n 0.644 (0.32)n

Decisionmaking 0.448 (0.24) 0.336 (0.24) 0.323 (0.24)
Hours worked � 0.029 (0.02) � 0.025 (0.02) � 0.030 (0.02)
Specialization status 0.588 (0.33) 0.661 (0.33)n 0.773 (0.33)n

Income (000’s) 0.008 (0.00) 0.007 (0.00) 0.007 (0.00)
Social capital

Political-bounded solidarity � 0.498 (0.61) � 0.491 (0.61)
Friendship-bounded solidarity 1.618 (0.56)nn 0.554 (0.75)
Memberships 0.179 (0.18) 0.196 (0.18)
Personal ties 0.591 (0.57) 0.654 (0.56)
Reciprocity � 0.379 (0.55) � 0.398 (0.54)

Cohort (before 1980) � 0.879 (0.66) � 0.936 (0.66)
Toronto � 1.093 (0.58) � 1.073 (0.58)n

Friendship-bounded solidarityn Jewish 2.217 (1.07)n

(Constant) 15.236 (4.05)nnn 13.084 (4.42)nn 12.810 (4.38)nn

Adjusted R2 0.12 0.17 0.19

npo0.05, nnpo0.01, nnnpo0.001 (two-tailed), standard errors in parentheses.
1Excluded category is large firms.
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job satisfaction than their large-firm counterparts (b 5 1.68,
po0.05), but there is no significant effect for Jewish respondents
or for the work-related variables. The second model introduces the
social capital variables and indicates that friendship-bounded sol-
idarity is a positive predictor of job satisfaction (b 5 1.62, po0.01).
Echoing prior research (Hagan et al. 1988; Hull 1999), the second
model finds that key aspects of lawyers’ work settingsFtheir hi-
erarchy (b 5 1.19, po0.05) and autonomy (b 5 0.69, po0.05)Fare
positively related to satisfaction, and that respondents working in
more-prestigious practice areas are also more satisfied with their
jobs (b 5 0.66, po0.05). The third and final model includes the
interaction term for Jewish respondents who report that at least
half of their close friends are former Quebeckers. The data indicate
that this group of respondents reports higher levels of job satis-
faction, suggesting a unique payoff to the friendship connections
that they have maintained over time (b 5 2.22, po0.05). The data
also continue to demonstrate that autonomy and specialization re-
main positive predictors of satisfaction, though the positive effect of
hierarchy is no longer significant. In this final model, the coeffi-
cient for the main effect of Jewish respondents is negative and
significant (b 5 � 1.49, po0.05), suggesting lower levels of job sat-
isfaction for Jewish respondents; similarly, respondents working in
the GTA express lower levels of job satisfaction (b 5 � 1.07,
po0.05), suggesting that working life in the country’s largest city
carries with it a unique set of costs.

Social Capital and Income

Finally, I consider the predictors of income drawing on the
same set of variables used above; however, the variable for age is
replaced with number of years since bar admission, since seniority
in legal practice is a more direct measure of progression in one’s
career rather than age. The first model in Table 8 finds no sig-
nificant difference in the earnings of men and women, while the
number of years of seniority is a positive and significant predictor
of income (b 5 2.23, po0.01), with the financial payoffs to legal
careers increasing over time. The data also demonstrate that com-
pared to lawyers working in large private firms, lawyers in all other
settings are earning significantly lessFa gap of $95,000 for those in
solo practice (po0.001), $125,000 for those in small firms
(po0.001), $84,000 for those in mid-sized firms (po0.001), and
$100,000 for those working outside of private practice (po0.001).
As might be expected, this first model also indicates that working in
a more-prestigious area of law also significantly increases income
(b 5 17.19, po0.01). The second model, which includes the social
capital variables, indicates that social capital has no direct effects on
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income. And in contrast to the job satisfaction model, which indi-
cates higher levels of satisfaction for Jewish lawyers who have
maintained friendships with former Quebeckers, the third model
in Table 8 shows no significant effect for this interaction. Finally,
the income regressions show no significant financial payoff for
working in the GTA, net of the other variables in the model.17

Summary

The strategy in the above analyses was to explore the career
outcomes for Jewish lawyersFa group that has been traditionally

Table 8. OLS Regression Models of Income (in 1,000’s), Unstandardized Co-
efficients

Model 1 Model 2 Model 3

b b b

Jewish �10.26 (10.46) �8.25 (11.01) � 16.79 (14.46)
Male 18.83 (11.39) 19.00 (11.79) 20.17 (11.87)
Number of years in practice 2.23 (0.90)nn 3.42 (� 1.13)nnn 3.57 (1.14)nnn

Married �0.49 (14.97) �0.19 (15.30) � 0.36 (15.31)
Has child �8.07 (14.30) �8.31 (14.77) � 8.42 (14.77)
Practice settings1

Solo practitioner �95.20 (17.77)nnn �94.76 (17.98)nnn � 97.23 (18.20)nnn

Small firm � 125.15 (22.30)nnn �120.59 (22.75)nnn �120.44 (22.77)nnn

Mid-sized firm �84.87 (19.66)nnn �84.05 (20.37)nnn � 86.00 (20.49)nnn

Non-private practice � 100.27 (13.70)nnn �98.05 (14.15)nnn � 97.50 (14.18)nnn

Aspects of work settings
Hierarchy 21.14 (11.34) 21.35 (11.58) 20.60 (11.61)
Authority �4.02 (7.27) �3.41 (7.33) � 2.91 (7.36)
Autonomy �1.40 (6.11) 0.62 (6.23) 0.26 (6.25)
Decisionmaking 5.87 (4.45) 6.65 (4.64) 6.52 (4.64)

Hours worked 0.67 (0.44) 0.70 (0.45) 0.66 (0.45)
Specialization status 17.19 (5.98)nn 17.35 (6.19)nn 18.22 (6.27)nnn

Social capital
Political-bounded

solidarity
2.38 (11.83) 2.63 (11.84)

Friendship-bounded
solidarity

9.76 (10.81) 0.35 (14.94)

Memberships �1.09 (3.45) � 0.94 (3.45)
Personal ties �0.68 (11.16) 0.12 (11.20)
Reciprocity 4.33 (10.72) 4.30 (10.73)

Cohort (before 1980) �23.80 (13.64) � 25.09 (13.72)
Toronto 8.55 (11.36) 8.61 (11.37)
Friendship-bounded

solidarityn Jewish
19.41 (21.28)

(Constant) 6.46 (57.42) �29.62 (60.79) � 32.46 (60.90)
Adjusted R2 0.41 0.40 0.40

npo0.05, nnpo0.01, nnnpo0.001 (two-tailed), standard errors in parentheses.
1Excluded category is large firms.

17 This is a robust pattern of findings. In supplemental analyses, I restricted the
sample to lawyers working in the Toronto area, and the same patterns emerged with
respect to religious affiliation and friendship-bounded solidarity. Within this subsample,
Jewish lawyers remain more likely to work as solo practitioners, as are Jewish lawyers with
friendship-bounded solidarity. Furthermore, religious affiliation and friendship-bounded
solidarity, as well as the interaction of these two, continue to have the same relationship (in
sign and significance) to prestige of field of practice, income, and job satisfaction.

468 Social Capital and Constraints on Legal Careers

https://doi.org/10.1111/j.1540-5893.2006.00268.x Published online by Cambridge University Press

https://doi.org/10.1111/j.1540-5893.2006.00268.x


disadvantaged in the legal professionFwith a particular focus on
the role of social capital. And I find that in building legal careers,
the Jewish lawyers in this study have derived both professional
advantages and disadvantages through social capital, leading to a
unique structural position within the bar.

The initial models find that Jewish lawyers continue to be more
likely to be working as solo practitioners. Yet they also demonstrate
that reciprocity exchanges, a form of social capital generated
through the accumulation of chits (Portes & Sensenbrenner 1993),
reconfigures the playing field; and once this form of social capital is
accounted for, there is no longer a significant difference in whether
Jewish or non-Jewish lawyers are working in solo practice. The
persistence of an ethnic bar, therefore, is mitigated through this
particular form of social capitalFso that we gain analytical pur-
chase on how Jewish lawyers may enter more elite positions within
the profession.

But attention to different forms of social capital provides
us with greater nuance on the position of Jewish lawyers within
the bar. For Jewish lawyers who enjoy friendship-bounded
solidarity, a form of social capital that is central to understanding
the context of ethnic professionals (Dezalay 1995b; Portes &
Sensenbrenner 1993), the outcomes are less positive: these lawyers
are 15 times more likely to be working in solo practice, and
even beyond solo practice are more likely to be working in less-
prestigious fields of specialization. In this study, the evidence sug-
gests that even for lawyers with elite credentials, bounded solidarity
cannot always be converted into positive professional outcomes.
Dense ties, then, can engender social and professional costs, ech-
oing recent research on ethnic economies (Waldinger 1997; Fong
& Ooka 2002; Ooka & Wellman, forthcoming). These findings
resonate with research on Catholic lawyers in Chicago, whose
strong ethno-religious ties in particular local law schools and in
Democratic Party politics have promoted a strong path to legal
careers in government or within the personal injury bar (Parikh &
Garth 2005:276).

Yet if the lens is shifted somewhat, this same form of social
capitalFfriendship-bounded solidarityFis found to have a posi-
tive effect on other professional outcomes. While Jewish lawyers in
this study report lower levels of job satisfaction, social capital can
provide an alternative professional experience: those Jewish law-
yers who enjoy bounded solidarity in the form of friendship ties
enjoy higher levels of job satisfaction, despite their lower levels of
prestige within the professional hierarchy.
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Conclusion

Although social capital has been mobilized to represent a variety
of resources that are available to individuals, the concept as initially
deployed by Bourdieu is geared toward providing a structural
account of the reasons some succeed, while others fail. Social cap-
ital, according to Bourdieu, fits within a broader conceptualization
of the importance of capital, which he understands as the basis for
all social relations:

[Capital] is what makes the games of societyFnot least, the eco-
nomic gameFsomething other than simple games of chance of-
fering at every moment the possibility of a miracle. Roulette,
which holds out the opportunity of winning a lot of money in a
short space of time, and therefore capable of changing one’s so-
cial status quasi-instantaneously, and in which the winning of the
previous spin of the wheel can be staked and lost at every new
spin, gives a fairly accurate image of this imaginary universe of
perfect competition or perfect equality of opportunity, a world
without inertia, without accumulation, without heredity or ac-
quired properties, in which every moment is perfectly indepen-
dent of the previous one . . . so that at each moment anyone can
become anything. Capital . . . is a force inscribed in the objectivity of
things so that everything is not equally possible or impossible (Bourdieu
1986:241–2; emphasis added, internal footnotes omitted).

Bourdieu (1986) emphasizes that the various forms of capital are
related to the objective positions people occupy in social life and
the dispositions that they hold (see also Lin 2000; on positions and
dispositions, see Bourdieu 2004:34–5)Fas is people’s ability to
convert their capital into a meaningful resource.

Taking a Bourdieusian formulation of social capital as the
starting point, this article has explored the role of social capital in
the career trajectories of Jewish lawyers. I find that Jewish lawyers
who navigate their careers away from the least prestigious settings
are helped along this trajectory by a form of social capital that
resides in networks based on exchanges of chits. On the other
hand, the path of Jewish lawyers into lower-prestige positions such
as solo practice is strongly influenced by embeddedness within a
smaller, more dense social network. Taken together, these repre-
sent an analog to Granovetter’s emphasis on ‘‘weak ties’’ (Grano-
vetter 1974), and the importance of a nuanced approach to
understanding the role of capital in building careers. The positions
that lawyers take up in the profession can be understood, then,
through a perspective that focuses on the structure of the distri-
bution of social capital and the constraints and opportunities this
makes available (see, e.g., Bourdieu 1993, 2004:32–7, 55–62; De-
zalay & Garth 1996).
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By relying on social capital as a main analytic focus, we are
better able to understand the position of Jewish lawyers in the legal
profession more generally. The data in this article suggest that the
path into less-prestigious practice settings, such as solo practiceF
and the continued ethnic stratification of the bar (see also Heinz
et al. 2005)Frelates to a complex hierarchization in which as-
criptive characteristics intersect with opportunity structures that
value specific credentials, social and professional networks, and
social backgrounds. In this way, the findings in this article speak to
the broader question of how different groups fare in the legal
profession, and to the role of social networks in maintaining cleav-
ages within the bar. As Wilkins’ (1999, 2004) research demon-
strates, a persistent barrier for black lawyers in corporate firms,
both in the tournament to partnership (Galanter & Palay 1991) and
beyond, is a lack of access to the social networks providing the
mentoring, clients, referrals, work assignments, and support that
promote success within these settings. Kay and Hagan’s (2003)
work also indicates that women are denied access to the social net-
works within law firms and are more likely to be excluded from
working on important files, thereby contributing to the exodus of
women from law firms.

Similarly, the present findings indicate that to understand how
the rewards of the legal profession are structured we cannot as-
sume that the more capital individuals have, the better they will do.
This study finds that disadvantaged groups do not merely have
‘‘less’’ capitalFand therefore remedies to inequality should not
simply ensure that individuals receive equal access to capital in all
its forms (see also Garth 2004). As Bourdieu (1986) cautions in the
quote above, ‘‘everything is not equally possible or impossible.’’
This perspective allows us to move beyond a simple cataloguing of
assets and provides us with a lens from which to understand the
intersection of people’s social position, their accumulated capital,
and whether they have the resources to transform this capital as
they build their legal careers.
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